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JRaE S LR, G LRk T AR R IR AR AN S B S T A,
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A T SR I X E SR T I AR S R AR R s AR W iR £ 8l [R]IRp R A B
T, SURAEDRE 3 7 R TAFIE 2 A M S AR . BRARSCREAE % PN
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R AR AT REHE 3 1 S U B AR AL S B, 3 1 D0 C L AT AR SR 22 BEAR KR R R
2. (BRI PIE 7 IEE 2, [HE 3)
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235  AORORE LRGP SRR, BN LA RBR T AR E
o6, SOAGZE BT 2 8 /D WO oM SR IR R A B B — TR ARV R RO VE R A, LR
BEix A E B A RN E B, Ik 7 REDBORE N LA SGEA D B
SR BUG PR PITRE, B 2 D BURE AR, W R £ R L MR E .
A% T MR TR G5, 1 SR RIS SR A AW SR, DR 22 S R AN TR R e P
1EisE. MEPRBNG B 2 1D BORE LI EINA BB S B Y, (Hib K22 MR
3L H ORI FERE D BORE k. K —raRBUG SR, IR DR aEE, D8
TR LK 2 s SR BE TR A, i A 0 D B  B A WRs  R A R B 5 A2 3T A
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239  FEUEARE M, AR @SRRI EEE, SEE AN L EA SR TR
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BUNBERE RS, BUR HLEE SR e aE i i D BORE BE N (21 BB IS5 8T,
AN — ALK A BOR T b, TR A 25 A ] 0 0 B 7 PO 3 4 5 A BB 78 A N K fiE
J1o ST A BORE LR IR E SR, Bl S &SR AR R B0k & 5
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JEE VRN ST BN Al APTIE R A O 85 N e AR5 1) AR IBURF AR E BE 4 3t 1 R
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2311 i EBERER R, BUFEZATAE IR, B0 rde 1] SO & &«
VEo BOM A LR UL B iR i, 10 ke FH OB 2R M N\ LA D B0 6 2o ME RO AL 4 38 40 T 1A
hnad i ST B ARSI AR BUGFBERS St M 52 BEAS [ R 35 Bl 2 SR D SO 6 2o
HEN, AIReRE S D BORE LA ST BN D —E B 4G . 18 im Bl e A D BUR &
LR AR TARMIGF R, JCH RN KR . 8 8] fE & Slh it 11 BA 46 5 3
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INE R 2R AT UAE R IR 3, W KBNS RIEE), HIAIRE FIHR R
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F=%. FAHfhHE KRS
31 HIK

PAPDREAT TN 3 B Edfe. SAb. F T, B, MM 2 M2 B R
G, AR R R BRI L 2 B I S B T R IR AT I 2255

3.2  WHIIIE

FEEBUR BB A S LA SR % 1 (R BUORCAS  fe E h A Ve e Bl 3. AE
A, FAMIEIRR 1B R R T B Ao 2 B B M B ) B EOR EES, B (D 4
SRR, (2) REMEL. 3 fFEBEMKER. (4 EMR. (5) Ik TIFZHE.
(6) MEZEMAT (7) BRIERTIN Jo(8) WA SCHk S ATl FAM IS 4380 LU sk AR sl 1) 1R
DS A S VEAE A DR A 2 B JE AT SR B TR R R T B BH 55 B 5, CHL R AE D Iy o R,
FERER 5B T 35— BO R BUE IR A%, oA I8 B FE RN S5 3T 8, 10 S+ B AR Ry ]
AE & I ER 255, ok = WAL 2 BT R R BT B RE . DA IRAE BRI T, 58 35 ¢ B
MISCRF &8 T B LRIV R BT K E B S AR, DL A B R M A R M3, %
e L VE 2 B E) N D2 R R E N . AARMKmE T, WMAKEFE. 51, L.
W BN A2 AR 2 AT T IR . 5 L [ A A SR AL A R SO
5, UWAANFIREE M LS5 8) 12 0 . RATia TR B TAF, B & S st e e
SREINGIREE AR R, ARG T R TR B, 10 PR I 0 T XA Tl 45 it
IR AEBIR I T BURE . P B 2R IR (IKECREES) SR B o

3.3 455

3.3.1 B 5t - R HLE ) Lo kg5 Bl ) 2 Bl i

3.3.1.1 B xS AR B HERN R BN, (B M55 ) ) 2 B EE AT SR AT AE 1
AZER . WRIE 2020 FEBIRESS TAHAATE R, 76 2020 FEER A MERZEI N O £ BLR1E

JAS . EIETERTFUEHIR T, S5 EIN H 2 BR AT R 40%" B RET s
2RI 61% [ 4. FIEIZSEIAN D2 RS 54%°, HGl (52%) °. HA

LA TR A S e https://www.shwomen.org/shnx/xinwfb/content/785fb0a3-67a2-4bc5-81ee-
85621bb84cff.html

2 #&JF: Ministry of Manpower & Singapore Department of Statistics, 2021
https://tablebuilder.singstat.gov.sg/table/TS/M182201

SRR RMS A HEAUR R 2 204 A o] AT B

4 73JE: Statistics Canada
https://www150.statcan.gc.ca/t1/thl1/en/tv.action?pid=1410028703&pickMembers%5B0%5D=3.3&pickMemb
ers%5B1%5D=4.1&cubeTimeFrame.startMonth=12&cubeTimeFrame.startYear=2020&referencePeriods=2020
1201%2C20201201

® AR BUNSEETEE - 2021
https://www.censtatd.gov.hk/en/data/stat_report/product/B1010002/att/B10100022021MM08B0100.pdf

8 A &AL BUN EEHEE https://statdb.dbas.gov.taipei/pxweb2007-tp/dialog/statfile9.asp
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https://tablebuilder.singstat.gov.sg/table/TS/M182201
https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=1410028703&pickMembers%5B0%5D=3.3&pickMembers%5B1%5D=4.1&cubeTimeFrame.startMonth=12&cubeTimeFrame.startYear=2020&referencePeriods=20201201%2C20201201
https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=1410028703&pickMembers%5B0%5D=3.3&pickMembers%5B1%5D=4.1&cubeTimeFrame.startMonth=12&cubeTimeFrame.startYear=2020&referencePeriods=20201201%2C20201201
https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=1410028703&pickMembers%5B0%5D=3.3&pickMembers%5B1%5D=4.1&cubeTimeFrame.startMonth=12&cubeTimeFrame.startYear=2020&referencePeriods=20201201%2C20201201
https://www.censtatd.gov.hk/en/data/stat_report/product/B1010002/att/B10100022021MM08B0100.pdf
https://statdb.dbas.gov.taipei/pxweb2007-tp/dialog/statfile9.asp

(53%) "8RANA (55%) °fHF, Wt LI (40%) {EARAHTINGE (61%) Fl4 KH&E
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LR T PN 5k
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0%
s =51 ey Wy KEgE
(2017) (2020) (2020) (2020) (2020) (2020) JIEYN
(2020)

B 3: 7 MR 2 Lk 5B N 1 2Bl

3312 ANO&atEdE e AN D2, i 2400 & (2019 ) 19, jEELE
(0-14 A1 65 5% M LL_E N DB 15-64 5% N I EER) R & &Mk, HA 35% (2020 £y 1,
Ntk 2020 £ N4 4 570 12, Hrg b2 (0-19 BT 65 5% A LA B A B 20-64 5%
N ETHIHCER) 25 54%13 ., 2020 4E7 s N D404 740 514, 32 LLZ(0-14 5% A1 65 5% % LA E
A BR 15-64 5 A DI ELER) BRRA 43% (2020 4F) . HAFEENRZ, Zw% 65 %
PL 1 A TG 149 169%(2020 4F)16, B 5T7E 2020 4F (KIAH B B0E 4 22%Y. 2020 AE4H 4%

T A& 3JE: Statistics Bureau of Japan https://www.stat.go.jp/data/roudou/longtime/zuhyou/It01-b50.xIsx
§3ERE: HAWENR R o 2 A o I R B

9 A3Je: Office of the New York State Comptroller, 2020 https://comptroller.nyc.gov/wp-
content/uploads/documents/NYC Employment _May2020.pdf

10 A8 4R ETAESE, 2020 http:/tjj.sh.gov.cn/tjnj/20210303/2abf188275224739bd5bce9dbfl28aca8.html
W A8 2245515, 2021 http://www.stats.gov.cn/tjsj/zxfb/202105/t20210510 1817181.html

12 A8 w4 st S https://www.singstat.gov.sg/find-data/search-by-theme/population/population-and-
population-structure/latest-data

18 AeE: B4R ET S https://www.singstat.gov.sg/-/media/files/publications/cop2020/sr1/findings.pdf

14 798 BURF ST ET R https://www.censtatd.gov.hk/en/web_table.html?id=1A

B AR BUN4RET R
https://www.censtatd.gov.hk/en/data/stat_report/product/B1010003/att/B10100032020AN20B0100.pdf

16 #1235 Toronto City Planning https://www.toronto.ca/wp-content/uploads/2018/09/8f4b-

City Planning 2016 Census_Profile 2018 25Wards Ward13.pdf

17 #4235 Statistics of Tokyo, 2020 https://www.toukei.metro.tokyo.lg.jp/tnenkan/2020/tn20g3e002.htm
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https://comptroller.nyc.gov/wp-content/uploads/documents/NYC_Employment_May2020.pdf
http://tjj.sh.gov.cn/tjnj/20210303/2abf188275224739bd5bce9bf128aca8.html
http://www.stats.gov.cn/tjsj/zxfb/202105/t20210510_1817181.html
https://www.singstat.gov.sg/find-data/search-by-theme/population/population-and-population-structure/latest-data
https://www.singstat.gov.sg/find-data/search-by-theme/population/population-and-population-structure/latest-data
https://www.singstat.gov.sg/-/media/files/publications/cop2020/sr1/findings.pdf
https://www.censtatd.gov.hk/en/web_table.html?id=1A
https://www.censtatd.gov.hk/en/data/stat_report/product/B1010003/att/B10100032020AN20B0100.pdf
https://www.toronto.ca/wp-content/uploads/2018/09/8f4b-City_Planning_2016_Census_Profile_2018_25Wards_Ward13.pdf
https://www.toronto.ca/wp-content/uploads/2018/09/8f4b-City_Planning_2016_Census_Profile_2018_25Wards_Ward13.pdf
https://www.toukei.metro.tokyo.lg.jp/tnenkan/2020/tn20q3e002.htm

H 880 A8, HAPLH 20% NI AR 18 5% LL 2019 HE[HELLiEg, FiF 14 5%
LR AN G4SN ) 10%2°, #5T 18 B A R A A48 A B 12%%,

3.3.1.3  7£ 2019-2020 EHAM], #H&Y (2019 4F) [KasiSEA G EIE 7.22, &1k (2020
) R4 4.95, Liﬁﬁ@%&ﬁ%ﬂ%m% 2020 ‘FEREMS R Ay 4.5%, HIRRFUEN

2.1%5(2020 4F) FIALAT 1.8%6(2020 4F). 22 KWEAE . HAFGHINIE RlEA &b MBS =R,
7 2020 “E B IS 2245 1 2 1.0%7, 1.628J% 1.7%°, 2019-2020 4F & AL 45 15 S B U5 L 2 4 4,
PhER T AE IS N BB BTHEIE B S N BL SRR TN (3.06). WL (2.72). A& (2.48).
Fi (210 A EE (1.4) 0, SR, FIBAE 2019 FFAFIE B RSHNE M Bk X
Gyt o

3314  fEMGITTI, CAEHLIE A RG], ARSI MR R AR, A
2-17% 1 0-22% . &b LR RIMFRMIE, 7 3-5% F| 40-45% A% . AL
fiw 2 1) o B2 SR AN I T A5 M AN IR T/ 48 850RE o WIﬂﬁEEﬁ 5 1S Fr A3 B A 2 A 2T
T 22 K& A8 ()48 AR 0 28 1 TR AL A IR T R 28

N EEISR IR E AR 1000 NAYAS ESEH

* Bl O e FR E EAE 1000 A Ay Bk IS H

F R B AR 1000 lm A, EUMTEAE BRI (R 15 % 49 5%) KSR T — MR IR B B R,
H—rdidE 7L E. .

18 =I5 United States Census Bureau https://www.census.gov/quickfacts/fact/table/newyorkcitynewyork

19 #&35: New York City, 2020 Census https://www1.nyc.gov/assets/planning/download/pdf/planning-level/nyc-
population/census2020/dcp_2020-census-briefing-booklet-1.pdf?r=3

2 ANH: B 2R 4 ETE, 2021 http://www.stats.qgov.cn/tjsj/zxfb/202105/t20210510 1817181.html

21 A% JE: Tokyo Statistical Yearbook, 2019 https://www.toukei.metro.tokyo.lg.jp/tnenkan/2019/tn1993i002.htm
22 #z3H: National Center for Health Statistics https://www.cdc.gov/nchs/data/dvs/state-marriage-rates-90-95-99-
20.pdf

B AR &1L THBUN REUS > 2020

2 A T RS, 2020 http://mzj.sh.gov.cn/MZ_zhuzhan1539 0-2-8-
1459/20210528/e8176e44ed824bd8h9a1698526b777ed.html

%5 A3 Annual Digest (2021ed.) Census and Statistics Department
https://www.censtatd.gov.hk/en/data/stat_report/product/B1010003/att/B10100032021AN21B0100.pdf

2 iz 3H: CDC/NCHS https://www.cdc.gov/nchs/data/dvs/state-divorce-rates-90-95-99-20.pdf

27 Az JH: Statistics Canada
https://www150.statcan.gc.ca/t1/thl1/en/tv.action?pid=3910005101&pickMembers%5B0%5D=1.7&cubeTimeF
rame.startYear=2016&cubeTimeFrame.endYear=2020&referencePeriods=20160101%2C20200101

28 A< Statistics Bureau Japan https://www.stat.go.jp/english/data/handbook/c0117.html

2 Az JH: Singapore Department of Statistics #7374 =15 https://www.singstat.gov.sg/find-data/search-by-
theme/population/population-and-population-structure/latest-data

0 (HTE H BB AR IR M A S SR T

LA EABSETET] (2020) BURFAET IR
https://www.censtatd.gov.hk/en/data/stat_report/product/B1010003/att/B10100032020AN20B0100.pdf

23


https://www.census.gov/quickfacts/fact/table/newyorkcitynewyork
https://www1.nyc.gov/assets/planning/download/pdf/planning-level/nyc-population/census2020/dcp_2020-census-briefing-booklet-1.pdf?r=3
https://www1.nyc.gov/assets/planning/download/pdf/planning-level/nyc-population/census2020/dcp_2020-census-briefing-booklet-1.pdf?r=3
http://www.stats.gov.cn/tjsj/zxfb/202105/t20210510_1817181.html
https://www.toukei.metro.tokyo.lg.jp/tnenkan/2019/tn19q3i002.htm
https://www.cdc.gov/nchs/data/dvs/state-marriage-rates-90-95-99-20.pdf
https://www.cdc.gov/nchs/data/dvs/state-marriage-rates-90-95-99-20.pdf
http://mzj.sh.gov.cn/MZ_zhuzhan1539_0-2-8-1459/20210528/e8176e44ed824bd8b9a1698526b777ed.html
http://mzj.sh.gov.cn/MZ_zhuzhan1539_0-2-8-1459/20210528/e8176e44ed824bd8b9a1698526b777ed.html
https://www.cdc.gov/nchs/data/dvs/state-divorce-rates-90-95-99-20.pdf
https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=3910005101&pickMembers%5B0%5D=1.7&cubeTimeFrame.startYear=2016&cubeTimeFrame.endYear=2020&referencePeriods=20160101%2C20200101
https://www150.statcan.gc.ca/t1/tbl1/en/tv.action?pid=3910005101&pickMembers%5B0%5D=1.7&cubeTimeFrame.startYear=2016&cubeTimeFrame.endYear=2020&referencePeriods=20160101%2C20200101
https://www.stat.go.jp/english/data/handbook/c0117.html
https://www.singstat.gov.sg/find-data/search-by-theme/population/population-and-population-structure/latest-data
https://www.singstat.gov.sg/find-data/search-by-theme/population/population-and-population-structure/latest-data
https://www.censtatd.gov.hk/en/data/stat_report/product/B1010003/att/B10100032020AN20B0100.pdf
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H:ﬁ‘ﬁﬁﬂ & &k ¥ R I Ay E2LES
i&iﬁk H | a0 (2020) 52% (2020) 40% (2017) 52'2;%’ (02041 | 514 (2020) 55% (2020) ‘ilzgég(fg()’ i
Z34 E2S
2,602,418 24,281,400 14,064,696 5,685,807 8,804,190 2,794,356
AH 7,428,300 (2020) | 70 (2019) (2020) (2020) (2020) (2021)
18T AL | 12% (0-14) 16% (0-18) 10% (0-14) 12% (0-18) 20% (0-20) 20% (0-18)
K (2020) (2020) (2020) (2019) (2020) (2020)
65 B L
i gff ALAE 19% (2020) 19% (2020) 16% (2020) 22% (2020) 15% (2020) 17% (2019)
FAL I 2 3.7 (2020) 4.9 (2020) 6.3 (2020) 6.4 (2019) 5.2 (2020) 7.2 (2019)
A 5 2 21 (2020 18 (2020 4.5 (202 1.6 (2020 £ H 1.8 (2020) 1.0 (2020) (‘%
(2020) (2020) 5 (2020) ) 1.7 (2020) (A1) KB )
0.73 (EEEE4: 1.34 (2020)
HRIAEF= 0.87 (2020 .
FAEFHR (2020) 0.99 (2020) ¥, 2020) 1.36 (2020) 1.10 (2020) 1.68 (2019) (% KHEE)
HeEthx® 43% (2020) 48% (2020) 35% (2020) 54% (2020) 54% (2020)¢ 55% (2020)¢ ?gmjéégo;o))
DABITTCRH | [PFEHI] [F- ) 15
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8 (B (Q2 2021) (HK$99,226) (HK$84,568) (HK$226,497) gzozo) \133) (202?33 6,546) (HK$298,644)
(2020) (2019) (2021) (2020) (2015)
[ AT A3 40
2 7 AR ,
10 e | DI
I 23k 15-33%
R A 2AT% | R SA0NIR | gy 5 sy, | mgsasw | B 0-20% N - 0
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3321 WAV ZFEERIER, ) SRR A — AR . KER > S A b
B 1) 3t Lt A T ORS00 — AR 8 R T R B B o AR R s, % T
PRI~ 25 R 2 A 2 R N P LB T 2 G, DABTINIR ) 10.79%%2 Ry B A1, 1A 44 11 19
22.1%% Ryt . OIS RO R 12.6%%, T2 i 2°°7%% 21.6%.

3322  EFRBUGMIRL AN SRR S, RN AA %7 R R pt &) 5L
TNBFAEEL, ARG &HZ TN ERHENDFEN REFRA . &
THEPARMBEATARMEN, G4, HEURUE N E A B X E R 4 7
i

A LG A KA
3323  fEASLEAEAIERE R H, Foin 0-2 B4l i i B A B4 G LE B R AR,

#5 1:5-1:8 (BGEFREBIEE / WA B4 1+1:12)%, M2 HLBIE 3:10-1:5 Z 4%,

A& TS8R F SO th i, MFE 1:3-1:5 2 [, HFE 1:3-1:6 2 140, #hndi =t
EZ R TAE B LA, BHANBFEEIB)EZE N B, 2012 4, ¥y Early Childhood
Development Agency 5l A T BfiBhZE TAE# FlffBh R TR INIREBESE, LUK D
Wi BT TAE R, AE A R ARBE A B A= L9 e it o i B 0 3 Al B R TR %
Y5t TAE B HESC IR, TRA Bhie m I3 FI 2 B B it 28 B ah i & . habh, A al b
16 TAE AR RSB BN AN BE 2, 38 G [R5 A AR A8 o 1 FELASE I ON L 88 TR 4L, AR B T HE R
ANGEME—FEAE, (H O A R ATEAE L) SUIR R R 00 E B4, IR A 4 AR
(Bldn 12 A LRI 5E)  (Chan, 2019 4£) . WnEEEMR AL IRBERE E R 2
7, AIREE B AR A A TAE.

3324 A TERKME AR K 5 —EEE R R B8R
=, WAE R THSCRE B4 G BRIR (it (S AR AORISR . 25 (8 3 [ 3 e IR AR SR IUAS [

32 #<3J8: Early Childhood Development Agency, 2020
https://www.ecda.gov.sg/Documents/Resources/ECDA%20Factsheet.pdf

33 #J: Economic Policy Institute, 2020 https://www.epi.org/child-care-costs-in-the-united-states/#/NY

3 A5 OECD, 2020 https://www.oecd.org/els/family/OECD-Is-Childcare-Affordable.pdf

3 #&JH: Canadian Centre for Policy Alternatives, 2019
https://www.policyalternatives.ca/sites/default/files/uploads/publications/National%200ffice/2020/03/In%20pro
gress_Child%20care%20fees%20in%20Canada%20in%202019 march12.pdf

36 #z3J5: ECDA 2020 https://www.ecda.gov.sg/Documents/Resources/Guide to Setting up ECDC.pdf

87 #z3JE: Ontario Government https://www.ontario.ca/page/child-care-rules-ontario#section-1

38 < JH: New York State Government https://www.ocfs.ny.gov/programs/childcare/requlations/418-1-DCC.pdf
39 2f<sE: e N\ B RN B B 5 Bt hittp://www.gov.cn/fuwu/2019-10/16/content_5440463.htm

40 Az3JE: OECD https://www.oecd-ilibrary.org/sites/f134a9a5-
en/index.html?itemld=/content/component/f134a9a5-en

41 #zJE: Early Childhood Development Agency, 2011 https://www.ecda.gov.sg/PressReleases/Pages/Better-
Support-for-Child-Care-Teachers-and-Better-Staff-Child-Interactions-Through-Para-Educators-and-Para-
Educarers.aspx
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https://www.epi.org/child-care-costs-in-the-united-states/#/NY
https://www.oecd.org/els/family/OECD-Is-Childcare-Affordable.pdf
https://www.policyalternatives.ca/sites/default/files/uploads/publications/National%20Office/2020/03/In%20progress_Child%20care%20fees%20in%20Canada%20in%202019_march12.pdf
https://www.policyalternatives.ca/sites/default/files/uploads/publications/National%20Office/2020/03/In%20progress_Child%20care%20fees%20in%20Canada%20in%202019_march12.pdf
https://www.ecda.gov.sg/Documents/Resources/Guide%20to%20Setting%20up%20ECDC.pdf
https://www.ontario.ca/page/child-care-rules-ontario#section-1
https://www.ocfs.ny.gov/programs/childcare/regulations/418-1-DCC.pdf
http://www.gov.cn/fuwu/2019-10/16/content_5440463.htm
https://www.oecd-ilibrary.org/sites/f134a9a5-en/index.html?itemId=/content/component/f134a9a5-en
https://www.oecd-ilibrary.org/sites/f134a9a5-en/index.html?itemId=/content/component/f134a9a5-en
https://www.ecda.gov.sg/PressReleases/Pages/Better-Support-for-Child-Care-Teachers-and-Better-Staff-Child-Interactions-Through-Para-Educators-and-Para-Educarers.aspx
https://www.ecda.gov.sg/PressReleases/Pages/Better-Support-for-Child-Care-Teachers-and-Better-Staff-Child-Interactions-Through-Para-Educators-and-Para-Educarers.aspx
https://www.ecda.gov.sg/PressReleases/Pages/Better-Support-for-Child-Care-Teachers-and-Better-Staff-Child-Interactions-Through-Para-Educators-and-Para-Educarers.aspx

(P HEE RN ELR . flhn & ALl SR ER A SR, T AR /KP B ey A S 35 A
ZHe/b 180 MRS LR B R D Bl E S EEAEN A RCENR, HHA
R HBEE R B R, BAEFINYIE B SR B WA HE el — R E N
BEHE, HRA-EHANERERS, ML , EEBEEREED 2 F1 5%
HE, WHERSRAT R L2 (AAY, 1 EERERE DR R8T
SEHH BN, RAMGFTE T B E %) 5 AE BT 35 8 A S A A 3 & Y A
9/ PN CniE D) o R R A% R T AE BRI R R H A, M EAECE
PINTT 134%, FAMHAI T 7 T2%. HNYE &%) 5 TAE B3EAL 3 & 2 F M AN
] 40-70%, 1fi &b IRMEBARFT SRR 2 —, AEAFBONE] 48%%.

3325 R MR LI P IS AT st b AR A PR IBURH AT Bl LAKE im0 5 e R A s 11 (1L
AEL A1 358 T 475 %3 v 3 A JEE L sk OIS o BT I 3 40 e R R 5 1) — e s Bl 28 N T
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3.32.6 BRI E A AR S A R AR O AN 3.3.9.2 BB E S
LI R I35 S (AR A A

2 AR B 45 K IRRETE,
2021https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=H0070031

43 76 Early Childhood Development Agency, 2020
https://www.ecda.gov.sg/Documents/Resources/Guide%20t0%20Setting%20up%20ECDC.pdf

4 A6 New York City Health Department, 2019 https://www1.nyc.gov/assets/doh/downloads/pdf/dc/group-
child-care-center-compliance-guide.pdf; Canadian Child Care Human Resources Sector Council
http://www.ccsc-cssge.ca/node/144

BACH: FETHREZE S, 2018-2020 http://edu.sh.gov.cn/xxgk?2 zhzw ghjh 01/20201015/v2-0015-
gw_3022018001.html

46 i S BRI H BRI (E A S B U A B f4) G IR TR S g S BE T E e - 2
BB NI AR A S TERTSE 5 -

A AR HT IR K 52 R S, 2017 https://www.msf.gov.sg/media-room/Pages/Enrolment-and-
manpower-in-child-care-centres.aspx

48 Az JE: Center for American Progress
https://cdn.americanprogress.org/content/uploads/2018/09/12074422/ChildCarePolling-report.pdf

49 235 Statistics Canada https://www150.statcan.gc.ca/nl/daily-quotidien/190410/dg190410a-eng.htm
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https://www1.nyc.gov/assets/doh/downloads/pdf/dc/group-child-care-center-compliance-guide.pdf
https://www1.nyc.gov/assets/doh/downloads/pdf/dc/group-child-care-center-compliance-guide.pdf
http://www.ccsc-cssge.ca/node/144
http://edu.sh.gov.cn/xxgk2_zhzw_ghjh_01/20201015/v2-0015-gw_3022018001.html
http://edu.sh.gov.cn/xxgk2_zhzw_ghjh_01/20201015/v2-0015-gw_3022018001.html
https://www.msf.gov.sg/media-room/Pages/Enrolment-and-manpower-in-child-care-centres.aspx
https://www.msf.gov.sg/media-room/Pages/Enrolment-and-manpower-in-child-care-centres.aspx
https://cdn.americanprogress.org/content/uploads/2018/09/12074422/ChildCarePolling-report.pdf
https://www150.statcan.gc.ca/n1/daily-quotidien/190410/dq190410a-eng.htm
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3.3.3.1 ARIHBFFUAE IS Ll 2 ] (K BUERARAR 1R MEREIRES (A ) AR B AR
it

3332 (ERNIBEEEE, Y. HCREIEE RRRE, WA
T AL 2 22 BT S SRR B 0 R 5 2 0 B £
GRS (BRI BRI . MR RO IR ISR, (B S R B
15 0 S MRS ) P T BB 1) B R A R K. S R AL R D)
REROIRTTT, A T B 2 Y EL U 75 90 I B AT S B AR T . o D
0 35 2 ST 2 T f BB b, (LRI — SRR SEAS T AL (Yang, He, Fang, &
Mossialos, 2016) HLie 1+ B 44 4 (- SRR, 0 LGk B i, 7 5 388
RGN A B ) L TR (AR AT SR MR R e R A
MOBEE IR ] L T B AR T 2 e A K R, T AR [ it
FE AT A FRS | . 3 R e A A 8 2 B T T A B
FEAE L0 L B O

3333  EHNKTRIERLEE A R E AN B R AT BT IR, B0 B 1 EAT
SRR EN B aE s EZ e #. K, 5165 (mEEmAI TS 28 H
RS AR, R .« Wi ( & HHJC 64,817 =i 3,973 76 , A 40 F1Y
SRESEID , KnE RS (EIESREA T 648.67 = 5K 3,968 JG MUEAEARRE) HIfKEE
BL e BIESTE EEAT M ER BT B, £ B, 65 s Ll B PR R &
NI W 75-600 7T (i 92-734 o) EEAG .

3334 [ AERBUMICAARMISELET#IS5, 18 IERR AL 1 & & IR
FAEMFTE], POV LA IR B, K2 G 8T BN / B4
ReiEmET B 2R, SACH PRI AR 3 AR T RS AR 38 B R 3 SR iR B T 3k
AN BT [FME S B % B A 1 &R & A R 3 X i i B A 1t / 55 )= i 4R RD 2
WEE, 2R N H A EA R S H 3,600-7,200 T (HE#E 953-1,906 T) . EigREE

50 Az JE - http://ybj.sh.gov.cn/qtwj/20210108/5788843716bb45a3bag9fa025cf60eb5.html

51 zzJJ§i: Japan Health Policy NOW, Health and Global Policy Institute

52 A& Chan (2021)

53 GIb T2 BB IR G PR S M A R . SRRV v A= I A B AR 4
FEx0.65%) +#i & ¥ 3,772 G, Jiik B = & H AR BARF PR * 1.3%.

AR BB ENELS TARM A https://www.bli.gov.tw/en/0011314.html

54 2z} Japan Pension Service https://www.nenkin.go.jp/international/japanese-
system/nationalpension/nationalpension.html

% A Government of Canada https://www.canada.ca/en/services/benefits/publicpensions/cpp/old-age-

security.html

% seyii: g RS http://mzj.sh.gov.cn/MZ_zhuzhan23_0-2-
8/20210628/48981ccab6464b7cblfe30eb8ba2eae3.html

57 e AT B R R AE 2 https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=D0050045
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http://ybj.sh.gov.cn/qtwj/20210108/5788843716bb45a3ba89fa025cf60eb5.html
https://www.bli.gov.tw/en/0011314.html
https://www.nenkin.go.jp/international/japanese-system/nationalpension/nationalpension.html
https://www.nenkin.go.jp/international/japanese-system/nationalpension/nationalpension.html
https://www.canada.ca/en/services/benefits/publicpensions/cpp/old-age-security.html
https://www.canada.ca/en/services/benefits/publicpensions/cpp/old-age-security.html
http://mzj.sh.gov.cn/MZ_zhuzhan23_0-2-8/20210628/48981cca66464b7cb1fe30eb8ba2eae3.html
http://mzj.sh.gov.cn/MZ_zhuzhan23_0-2-8/20210628/48981cca66464b7cb1fe30eb8ba2eae3.html
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=D0050045

SRMBUR RN R EWNGTE, 2B NG A S AR 480-960 . (MW 559-
1,118 Jo). BN LEE wE G ET PO RAR B K RN A R AL /N, 2B N H
A[JEA3HT 70 180-900 Jt (MW 1,023-5,117 Jt). &HAT 1) A I LR 4l B 4002 2% 65 KB LA
R /AR PRI AN N A IR K/ B AR 2 BT SR AL & B, R
Fim 1530 858 gt (MM 6,734 JU) , T RGmEE RIS EI0 1,261 U (R
9,897 Ju) ; WIAZBh AU AN [FME, A& EERAR. ZMm2 N EREMD 2
PAMON 2 B2 BRET 5, A TAMRIRA ZFEREEZ SN . BN & & v #EA5 oo
968.86 Ju (¥ 5,934 o) o HAH o #IE B ERIERTEMAN L, SFEEANL
B g 3 I BRI R SR Bt #1%2) | FEAEE (B0 2 2 A7 B LSS ssiqE
R (& bR AR A EHERG ) ®4

MRz HE

3.3.35  FAMEREHAG R REE RS AT v R B A SRR, SRS, A
s, LR S A A R SR AR A e A, TN S CDUIR Sl ] 3 B
B TR HREE) VEARTAT IR IR A Foig, (WA BB BRI THIBIE 2
A AR A% T FH RN 24 ) 1 B R4 (Bostick 25 A\, 2006 4F; RTEE, 2016 4F)
RIAFBESMERE I RS E R, TSRS /E B 9t e A4k /R & 100 44 65 5K
DL R P E 4.9 2R IEEE T/EHS, madbse. sk, Frmse. e
K ORI 4 A 2 0.6+ 3.64 4. 5.7 A1 77, &SR EN, HAMERARME
HREEYREN B T HBEEEZHIANER. M2, &b, #mdlomzk
B R IR N B TR/, A6 n] R BRKREANEEIRBE N B (BInsMiE ) B R . WF N

58 2Ry g RBUS http://mzj.sh.gov.cn/MZ_zhuzhan23 0-2-
8/20210628/48981cca66464b7chl1fe30eb8ba2eae3.html

59 A&y N 738 https://www.mom.gov.sg/employment-practices/silver-support-scheme

80 7]z NYC Department of Aging
https://www1.nyc.gov/assets/dfta/downloads/pdf/publications/Benefits2019.pdf

61 K. Government of Canada https://www.canada.ca/en/services/benefits/publicpensions/cpp/old-age-
security/benefit-amount.html

62 7leyJ5: Agency for Integrated Care https://www.aic.sg/financial-assistance/interim-disability-assistance-
programme-elderly

8 7K Government of Canada https://www.canada.ca/en/services/benefits/publicpensions/cpp/old-age-
security.html

64 S yii: S5 EhE A T AR R https://www.bli.gov.tw/en/0011316.html

8 7 OECD https://www.oecd-ilibrary.org/docserver/b768405f-
en.pdf?expires=1634188660&id=id&accname=quest&checksum=E9CE3FEA246BE669E22C1CE720D8CD16
86 syl 2B & ET https://www.stat.gov.tw/ct.asp?mp=4&xItem=47698&ctNode=549

57 A OECD https://www.oecd-ilibrary.org/docserver/b768405f-
en.pdf?expires=1634188660&id=id&accname=guest&checksum=E9CE3FEA246BE669E22C1CE720D8CD16
8 zizJJ5i: Lien Foundation, 2018
http://www.lienfoundation.org/sites/default/files/Long%20Term%20Care%20Manpower%20Study%20FINAL
0.pdf

89 Az OECD https://www.oecd-ilibrary.org/docserver/b768405f-
en.pdf?expires=1634188660&id=id&accname=quest&checksum=E9CE3FEA246BE669E22C1CE720D8CD16
70 Az JE: OECD https://www.oecd-ilibrary.org/sites/ae3016b9-
en/1/3/10/8/index.html?itemld=/content/publication/ae3016h9-

en& csp_=ca413da5d44587bc56446341952¢275e&itemlGO=0ecd&itemContentType=book

MR H A, SRBIAINERAIENGE R A AR T A2 2 B iR A ST B
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http://mzj.sh.gov.cn/MZ_zhuzhan23_0-2-8/20210628/48981cca66464b7cb1fe30eb8ba2eae3.html
https://www.mom.gov.sg/employment-practices/silver-support-scheme
https://www1.nyc.gov/assets/dfta/downloads/pdf/publications/Benefits2019.pdf
https://www.canada.ca/en/services/benefits/publicpensions/cpp/old-age-security/benefit-amount.html
https://www.canada.ca/en/services/benefits/publicpensions/cpp/old-age-security/benefit-amount.html
https://www.aic.sg/financial-assistance/interim-disability-assistance-programme-elderly
https://www.aic.sg/financial-assistance/interim-disability-assistance-programme-elderly
https://www.canada.ca/en/services/benefits/publicpensions/cpp/old-age-security.html
https://www.canada.ca/en/services/benefits/publicpensions/cpp/old-age-security.html
https://www.bli.gov.tw/en/0011316.html
https://www.oecd-ilibrary.org/docserver/b768405f-en.pdf?expires=1634188660&id=id&accname=guest&checksum=E9CE3FEA246BE669E22C1CE720D8CD16
https://www.oecd-ilibrary.org/docserver/b768405f-en.pdf?expires=1634188660&id=id&accname=guest&checksum=E9CE3FEA246BE669E22C1CE720D8CD16
https://www.stat.gov.tw/ct.asp?mp=4&xItem=47698&ctNode=549
https://www.oecd-ilibrary.org/docserver/b768405f-en.pdf?expires=1634188660&id=id&accname=guest&checksum=E9CE3FEA246BE669E22C1CE720D8CD16
https://www.oecd-ilibrary.org/docserver/b768405f-en.pdf?expires=1634188660&id=id&accname=guest&checksum=E9CE3FEA246BE669E22C1CE720D8CD16
http://www.lienfoundation.org/sites/default/files/Long%20Term%20Care%20Manpower%20Study%20FINAL_0.pdf
http://www.lienfoundation.org/sites/default/files/Long%20Term%20Care%20Manpower%20Study%20FINAL_0.pdf
https://www.oecd-ilibrary.org/docserver/b768405f-en.pdf?expires=1634188660&id=id&accname=guest&checksum=E9CE3FEA246BE669E22C1CE720D8CD16
https://www.oecd-ilibrary.org/docserver/b768405f-en.pdf?expires=1634188660&id=id&accname=guest&checksum=E9CE3FEA246BE669E22C1CE720D8CD16
https://www.oecd-ilibrary.org/sites/ae3016b9-en/1/3/10/8/index.html?itemId=/content/publication/ae3016b9-en&_csp_=ca413da5d44587bc56446341952c275e&itemIGO=oecd&itemContentType=book
https://www.oecd-ilibrary.org/sites/ae3016b9-en/1/3/10/8/index.html?itemId=/content/publication/ae3016b9-en&_csp_=ca413da5d44587bc56446341952c275e&itemIGO=oecd&itemContentType=book
https://www.oecd-ilibrary.org/sites/ae3016b9-en/1/3/10/8/index.html?itemId=/content/publication/ae3016b9-en&_csp_=ca413da5d44587bc56446341952c275e&itemIGO=oecd&itemContentType=book

S| HAh R oA S X R B A RS (Ogawa. Chan. Oishi A1 Wang, 2018 4£) . ig
e SR — 20 M BH T O 43 R o R e B R R O e R T T DA A S Bl T
IR TR LE IR

3.33.6  ARRBHROLKITT T T, H AT RS EUR B E T RN D s A A ER
AR I PR A RN B MR Bl A R R SR T R s AR R A DR . BT, Wu, Hu, & Chiou
(2021) WHFL 1 &S AT B R R BUIRES 10w P, 5230 T 6 ACBaTsl iy iR I91 8 22
N B AL SRAEE ey, 10K REZE 25 7 AR I B IR A5 X A F 5 el ot desy | o HIRS
P E BN BRI, 3858 AT W A A R TR IR A SR B R . T3 — (4R
SR R IR R RS P10 i {0 R ], S [0 38T Sy s g P [ £ 40 5 W BRI 22 5 e AR U9
(530 FI A BTN 2 AN 2 Am 22 72 B M3 B AR UTHE R IR RS i s I 20 2 L |, 1
£ 2 i 20 10 2> LRI R I 245 s g PR ] 460 2% 7-8 181 S

3337 &A%, fEHEMPEAMBLEARFITT I, AP 5B RE AT L HT A T R AR 4
HRESWCE ), S AR 22 A5 3 0T 22 B BRI B S0, B B pRA R DB Il A€ 975 2 A i
AT (OIS B 75 B 8 SRS e N RBE KT el B AE™. AT,
HOIT . AT Ay 27O . R RIA SRALE BRI . — LI T AR E
WU, R M I X R R R R A, B S IE™. i mE m2, (HE,
I8 G ) B AR AR T AR

72 AR H NI AR AR, 2021 https://www.moh.gov.sg/news-highlights/details/average-waiting-time-for-
subsidised-beds-in-nursing-homes

3 7)y5: Um and lveniuk (2020) https://www.wellesleyinstitute.com/wp-content/uploads/2020/09/Waiting-for-
Long-Term-Care-in-the-GTA.pdf

e AR
https://dosw.gov.taipei/News_Content.aspx?n=91F35523B74F69AC&sms=87415A8B9CE81B16&s=8AAB90
BCB828DEF2C

5 25 Ministry of Health, Labor and Welfare https://www.mhlw.go.jp/english/topics/elderly/care/2.html

76 ARV Nt A= 5B https://www.moh.gov.sg/cost-financing/healthcare-schemes-subsidies/subsidies-for-
government-funded-intermediate-long-term-care-services

7 2% y5: Department of Health New York State

https://www.health.ny.gov/facilities/nursing/select _nh/select_nh.htm

78 7]2K: Ontario Ministry of Health and Long-Term Care_https://www.ontario.ca/page/get-help-paying-long-
term-care#section-1

9 Sy FrAb W EBUR https:/IKk.ntpe.gov.tw/home. jsp?id=6428140bf7da48aa

80 z]¢y5: Department of Health New York State

https://www.health.ny.gov/health _care/medicaid/program/longterm/cdpap.htm

81 A : Government of Canada https://www.canada.ca/en/services/benefits/ei/caregiving.html
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https://www.moh.gov.sg/news-highlights/details/average-waiting-time-for-subsidised-beds-in-nursing-homes
https://www.moh.gov.sg/news-highlights/details/average-waiting-time-for-subsidised-beds-in-nursing-homes
https://www.wellesleyinstitute.com/wp-content/uploads/2020/09/Waiting-for-Long-Term-Care-in-the-GTA.pdf
https://www.wellesleyinstitute.com/wp-content/uploads/2020/09/Waiting-for-Long-Term-Care-in-the-GTA.pdf
https://dosw.gov.taipei/News_Content.aspx?n=91F35523B74F69AC&sms=87415A8B9CE81B16&s=8AAB90BC828DEF2C
https://dosw.gov.taipei/News_Content.aspx?n=91F35523B74F69AC&sms=87415A8B9CE81B16&s=8AAB90BC828DEF2C
https://www.mhlw.go.jp/english/topics/elderly/care/2.html
https://www.moh.gov.sg/cost-financing/healthcare-schemes-subsidies/subsidies-for-government-funded-intermediate-long-term-care-services
https://www.moh.gov.sg/cost-financing/healthcare-schemes-subsidies/subsidies-for-government-funded-intermediate-long-term-care-services
https://www.health.ny.gov/facilities/nursing/select_nh/select_nh.htm
https://www.ontario.ca/page/get-help-paying-long-term-care#section-1
https://www.ontario.ca/page/get-help-paying-long-term-care#section-1
https://lkk.ntpc.gov.tw/home.jsp?id=6428140bf7da48aa
https://www.health.ny.gov/health_care/medicaid/program/longterm/cdpap.htm
https://www.canada.ca/en/services/benefits/ei/caregiving.html
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3.3.4 £y Y]
£ AR

3.3.4.1 fEREERIASMEHE F, Gdb. BRI Hi A . ARt
7 RAFEME AR 80T DL g 3815 100%0) H % Fr e, 1 5 v] L) BUR HI 4
%6 EH 7T RE4E. Gl 7 REFEBMBURN ESRAK 10 &, MEENHES
REFFE IR T AL FRER . FUNBCHR LN 14 RAFEBIN 25 & B R HEBUM
B, LRRZARANEEBC 2,500 6 G 14,380 J0) .« BESREE S, MK TR Z MM
28R A PR R, (B A M SR EEE A K BN & SR .

3342 ARFFEMRMFEIERE: FEPERZRA DR 3MA . GILM LA
FURE A R DAL A JE A5 i 2 B R A%

ZBEEY]

3.3.43 TEEMBAFEMRUINE SUBECE T, S8 Rira 3l F BN R EE
A 6-24 8 H M MEH . £ L0, XREFEZTFHAERE 3 R0, B 12 i 7 (H5H
AMELS 5 K 100%7 AR . FE A4 1R N RENFERMERE 122 #HAKE 5
B, AT 180 HAHEL 67% M H H#Hi4:, 1E1% RISEHEL 50% M H W #i4: A #HEH
H Al S PRI BE SR (L & Bh . Brins A E 12 DL T B MR E L4 6-8 KT
BHE B, WHBUFER . BRERIEDZTIRE, WL &% TR hE—
FERTLVBEAMA 6 REEH B B, 3R UL NIRRT UL AN U R A 3
B, HTIN B TAEZR A A s Hit = F s v DUER HH H 4 1 100%,

EBRAEHEHT G 2,500 76 (NS 14,380 70). 2R E B RIHE B T & 1.5 BRATE A
RRIE 61-63 M E . WRIE CGREREE) , ABEBERSFKEEANE T LA

82 7z Act of Gender Equality in Employment, Ministry of Labor 25 84 i) TAF 12512
https://law.moj.gov.tw/ENG/LawClass/LawAllPara.aspx?pcode=N0030014

8 Az JH - http://www.shpt.gov.cn/shpt/erhaizhengce/20180123/305132.html

84 Az yE: N 788 https://www.mom.gov.sg/employment-practices/leave/paternity-leave

8 K Nakazato, Nishimura and Takezawa, 2020

86 Az JF: https://paidfamilyleave.ny.gov/2021

87 7k YK Toronto City https://www.toronto.ca/city-government/accountability-operations-customer-service/city-
administration/corporate-policies/people-equity-policies/parental-
leave/#:~:text=A%20father%2C%?200r%20any%20non,when%20her%20pregnancy%20leave%20ends.

88 Ay N 756 https://www.mom.gov.sg/employment-practices/leave/paternity-leave

89 7z Act of Gender Equality in Employment, Ministry of Labor 2584 i) TAF P22
https://law.moj.gov.tw/ENG/LawClass/LawAllPara.aspx?pcode=N0030014

%0 AR s b T N REUR:
https://www.shanghai.gov.cn/nw48081/20211126/575130019¢cb345b284f47ff51d373327.html

91 #z ¥ : Nakazato, Nishimura and Takezawa, 2020
https://www.leavenetwork.org/fileadmin/user_upload/k_leavenetwork/country notes/2020/PMedited.Japan.with
_supplement.31aug2020.pdf

92 Ay N 78K https://www.mom.gov.sg/employment-practices/leave/paternity-leave

93 22y Toronto City https://www.toronto.ca/city-government/accountability-operations-customer-service/city-
administration/corporate-policies/people-equity-policies/parental-
leave/#:~:text=A%20father%2C%200r%20any%20non,when%20her%20pregnancy%20leave%20ends.
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https://law.moj.gov.tw/ENG/LawClass/LawAllPara.aspx?pcode=N0030014
http://www.shpt.gov.cn/shpt/erhaizhengce/20180123/305132.html
https://www.mom.gov.sg/employment-practices/leave/paternity-leave
https://paidfamilyleave.ny.gov/2021
https://www.toronto.ca/city-government/accountability-operations-customer-service/city-administration/corporate-policies/people-equity-policies/parental-leave/#:~:text=A%20father%2C%20or%20any%20non,when%20her%20pregnancy%20leave%20ends
https://www.toronto.ca/city-government/accountability-operations-customer-service/city-administration/corporate-policies/people-equity-policies/parental-leave/#:~:text=A%20father%2C%20or%20any%20non,when%20her%20pregnancy%20leave%20ends
https://www.toronto.ca/city-government/accountability-operations-customer-service/city-administration/corporate-policies/people-equity-policies/parental-leave/#:~:text=A%20father%2C%20or%20any%20non,when%20her%20pregnancy%20leave%20ends
https://www.mom.gov.sg/employment-practices/leave/paternity-leave
https://law.moj.gov.tw/ENG/LawClass/LawAllPara.aspx?pcode=N0030014
https://www.shanghai.gov.cn/nw48081/20211126/575130019cb345b284f47ff51d373327.html
https://www.mom.gov.sg/employment-practices/leave/paternity-leave
https://www.toronto.ca/city-government/accountability-operations-customer-service/city-administration/corporate-policies/people-equity-policies/parental-leave/#:~:text=A%20father%2C%20or%20any%20non,when%20her%20pregnancy%20leave%20ends
https://www.toronto.ca/city-government/accountability-operations-customer-service/city-administration/corporate-policies/people-equity-policies/parental-leave/#:~:text=A%20father%2C%20or%20any%20non,when%20her%20pregnancy%20leave%20ends
https://www.toronto.ca/city-government/accountability-operations-customer-service/city-administration/corporate-policies/people-equity-policies/parental-leave/#:~:text=A%20father%2C%20or%20any%20non,when%20her%20pregnancy%20leave%20ends

BB IR 61 HEAEA], 1maIEHA R RHEI A RR T =4 63 BEHMmA. Z
W AT % 35 I F 5l A BB w36 R B AR R AR AN, BLE T.H
W4 85% M ZERE. B T AN%EEL 35 £ 63 B F SiR, KBS A E L 35 AR
i AR SRR, AT FI 0 BCAE BT SHE PR B b . I8 B Hh O 2 A B AR A ZE AR
MR fta 4, WhZmZhime.

3344 BT EREREAR (BHINERBBEEENZ T ERNFERBSCEME
MREE) MEE/RY, IR RMAEE 7 RIEHFEEY. R RSRAE 5 KK
FEEBIM, MHES BRI ERE. 40 iRit 12 BHxEEY, dEEHE
BT EBE A Bh SO H # A 67%, PR 2% H R 48T 8 AR 3 435 00 1,450.17 G
(HE¥E 11,347 J0) 111 67%. 2w 34t 26-28 1 1) M 5 X FH B

3345 HRHZFBEFEIPHIEERER: PN ZOR HEEE A B R & T2 A
I 3 MEH . AAITTOEOR R R BT B T AT 12 H . 22 RN R 108K
HIEE B LR B LA 183, &AM R s S B B T2 @Ak 6 i
Ho WAEUOPELRHGEE BERK B TZ2EAD 12 )7 . A e R AT 3 2R A
B F BRI B

9 Ay Act of Gender Equality in Employment, Ministry of Labor 25 84 i) TAF P22

https://law.moj.gov.tw/ENG/LawClass/LawAllPara.aspx?pcode=N0030014

% A JE: Nakazato, Nishimura and Takezawa, 2020

https://www.leavenetwork.org/fileadmin/user_upload/k_leavenetwork/country notes/2020/PMedited.Japan.with

_supplement.31aug2020.pdf

% AeJF: https://paidfamilyleave.ny.gov/2021

9 A& JF: Ontario Government https://www.ontario.ca/document/your-guide-employment-standards-act-0/family-

medical-leave

% Ay N F7E8 https://www.mom.gov.sg/employment-practices/leave/paternity-leave

9 2 YH: US Department of Labor https://www.dol.gov/general/topic/benefits-leave/fmla

100 A Ontario Government https://www.ontario.ca/document/your-guide-employment-standards-act-

0/pregnancy-and-parental-leave

101 ey &% 83 B TAE 489 https://law.moj.gov.tw/ENG/LawClass/LawAllPara.aspx?pcode=N0030014

102 Ay Nakazato, Nishimura and Takezawa, 2020

https://www.leavenetwork.org/fileadmin/user_upload/k leavenetwork/country notes/2020/PMedited.Japan.with
supplement.31aug2020.pdf
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https://law.moj.gov.tw/ENG/LawClass/LawAllPara.aspx?pcode=N0030014
https://paidfamilyleave.ny.gov/2021
https://www.ontario.ca/document/your-guide-employment-standards-act-0/family-medical-leave
https://www.ontario.ca/document/your-guide-employment-standards-act-0/family-medical-leave
https://www.mom.gov.sg/employment-practices/leave/paternity-leave
https://www.dol.gov/general/topic/benefits-leave/fmla
https://www.ontario.ca/document/your-guide-employment-standards-act-0/pregnancy-and-parental-leave
https://www.ontario.ca/document/your-guide-employment-standards-act-0/pregnancy-and-parental-leave
https://law.moj.gov.tw/ENG/LawClass/LawAllPara.aspx?pcode=N0030014
https://www.leavenetwork.org/fileadmin/user_upload/k_leavenetwork/country_notes/2020/PMedited.Japan.with_supplement.31aug2020.pdf
https://www.leavenetwork.org/fileadmin/user_upload/k_leavenetwork/country_notes/2020/PMedited.Japan.with_supplement.31aug2020.pdf
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3.35 AR

3351 fHAEBEENE, GIOEMRE (8 ) , FF“EEHRE (98 K+t
60 KA F M) o AHAYTHI®HRAE 12 WY E R, R0t 14 3, Hrni et 16 13,
PLK Z A2 08t 17 . HREBFH &N ERE, LEORE R itas. a1t
Wiz TR 6 8 H B T4, WASZIEAH 6 8 A & T4t 50% M#Hi4.
R RIAL A TR AL 67% HIHr &, (HAILAY R BB A% 35 56 1,450.17 G (#6 % 11,302
J0)e TEZAMZMY, BT INSE Kl E RIS IR IL T 55%Fi & 4h, 1A MEE =BG, &%
T T2 B AR 5 72 3t 3 AR RS AR R AT A7 oAU N B B T IE R & 19 85% 2 [H I 248
TEEMER W, &I B R 5O B A4 LovE B 157 (e Ry A A =2 B T
oA . M RELR ok & T TR/ #ag 3 A MAEKEHER. AMam
VOER AT B T TAEM S /> 26 B (K968 H), FBE T T/EMmHRD 175 K (BI61HH).
A2 OB R B TSR LR HBaERMG%, T/ET 52 Bk BEE /D 420

108 Ax i 25 B HEHEVL 2 50 %

104 2eii: b T N RBURT

https://www.shanghai.gov.cn/nw48081/20211126/575130019¢cb345b284f47ff51d373327.html

105 5}5@

https://paidfamilyleave.ny.qgov/2021#:.~:text=Eligible%20employees%20can%20take%20up,Average%20Weekl

y%20Wage%200f%20%241%2C450.17.

106 2z i : Nakazato, Nishimura and Takezawa (2020)

https://www.leavenetwork.org/fileadmin/user upload/k_leavenetwork/country notes/2020/PMedited.Japan.with
supplement.31aug2020.pdf

107 A8 Hrhndk N 7738 hitps://www.mom.gov.sg/employment-practices/leave/maternity-leave/eligibility-and-

entitlement

108 #z 5 City of Toronto https://www.toronto.ca/city-government/accountability-operations-customer-

service/city-administration/corporate-policies/people-equity-policies/pregnancy-leave/

109 Ayl A N RN B 75 B http://www.gov.cn/flfg/2012-05/07/content_2131582.htm

10 Az yE: N #7356 https://www.mom.gov.sg/employment-practices/leave/maternity-leave/eligibility-and-

entitlement

1 A8 858 https://english.mol.gov.tw/homeinfo/6457/6558/6576/

12 A Nakazato, Nishimura and Takezawa, 2020

113 mﬁ

https://paidfamilyleave.ny.qov/2021#:~:text=Eligible%20employees%20can%20take%20up,Average%20Weekl

y%20Wage%200f%20%241%2C450.17.

114 =2 https://www.canada.ca/en/services/benefits/ei/ei-maternity-parental.html ; https://www.toronto.ca/city-

government/accountability-operations-customer-service/city-administration/corporate-policies/people-equity-

policies/pregnancy-leave/

U5 sz & EhELMEELEE 50 4 https://law.moj.gov.tw/LawClass/LawAll.aspx?pcode=N0030001

16 Ay A N R B 75 B http://www.gov.cn/flfg/2012-05/07/content_2131582.htm

17 A JF: Nakazato, Nishimura and Takezawa, 2020

https://www.leavenetwork.org/fileadmin/user_upload/k_leavenetwork/country notes/2020/PMedited.Japan.with
supplement.31aug2020.pdf

18 Ay N 78K https://www.mom.gov.sg/employment-practices/leave/maternity-leave/eligibility-and-

entitlement

119 5{5%

https://paidfamilyleave.ny.qov/2021#:~:text=Eligible%20employees%20can%20take%20up,Average%20Weekl

y%20Wage%200f%20%241%2C450.17.

120 A= Government of Canada https://www.canada.ca/en/services/benefits/ei/ei-maternity-

parental/eligibility.html#covid19-changes
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https://www.shanghai.gov.cn/nw48081/20211126/575130019cb345b284f47ff51d373327.html
https://paidfamilyleave.ny.gov/2021#:~:text=Eligible%20employees%20can%20take%20up,Average%20Weekly%20Wage%20of%20%241%2C450.17
https://paidfamilyleave.ny.gov/2021#:~:text=Eligible%20employees%20can%20take%20up,Average%20Weekly%20Wage%20of%20%241%2C450.17
https://www.leavenetwork.org/fileadmin/user_upload/k_leavenetwork/country_notes/2020/PMedited.Japan.with_supplement.31aug2020.pdf
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150 Az Vi 858 1% e 25 https://course.taiwanjobs.gov.tw/download/detail?id=1b2994a3-af46-40d2-ab91-
805226568157

151 7z yJ5: Tokyo Metropolitan Government https://www.hataraku.metro.tokyo.lg.jp/kyushokusha-
kunren/itaku/plan/

152 A Y8 https://www.skillsfuture.gov.sg/enhancedsubsidy

158 A JE: https://wwwl.nyc.gov/site/dfta/services/senior-employment.page

154 z2 Y https://www.toronto.ca/community-people/employment-social-support/employment-support/training-
courses/ontario-works-training-programs-in-toronto/

155 A https://www.skillsfuture.gov.sg/enhancedsubsidy

156 7z y5: Workforce Development Agency 558l /7395 g &

157 A8 https://wwwl.nyc.gov/site/dfta/services/senior-employment.page

158 z2 ¥ https://www.toronto.ca/community-people/employment-social-support/employment-support/training-
courses/ontario-works-training-programs-in-toronto/?preview=true?accordion=ow-wrap-around-supports-
programs-available-until-december-31-2020

159 75 Tokyo Metropolitan Government https://www.hataraku.metro.tokyo.lg.jp/kyushokusha-
kunren/itaku/plan/
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160 7z YK Chen (2019) https://www.tandfonline.com/doi/full/10.1080/09589236.2019.1577131

161 72 ¥5: New York City Health Department https://www1.nyc.gov/site/doh/business/permits-and-
licenses/child-care-family-day-care.page ; City of Toronto https://www.toronto.ca/community-people/children-
parenting/children-programs-activities/licensed-child-care/home-child-care-agencies/

162 2 https://www.city.nerima.tokyo.jp/hokenfukushi/hoken/sukoyaka/kosodatehandbook.files/enP30-
P39.pdf

163 e AL BUM AL & R
https://english.dosw.gov.taipei/News_Content.aspx?n=78DCE46BFF7721CF&s=53FA38AD6B76C5BA

164 72 J5: Hu et al. (2020) https://pubmed.nchi.nim.nih.gov/31508864/

165 2f& . Yamada and Arai (2021) https://www.nchi.nlm.nih.gov/pmc/articles/PMC7533196/

166 2z I . Ministry of Health f# 4= 3 https://www.moh.gov.sg/home/our-healthcare-system/healthcare-services-
and-facilities/intermediate-and-long-term-care-(iltc)-services

167 2f& 5. Agency for Integrated Care https://www.aic.sg/care-services/home-personal-care

168 2z i : NY'S Department of Health https://www.health.ny.gov/health_care/medicaid/program/longterm/
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https://www.city.nerima.tokyo.jp/hokenfukushi/hoken/sukoyaka/kosodatehandbook.files/enP30-P39.pdf
https://english.dosw.gov.taipei/News_Content.aspx?n=78DCE46BFF7721CF&s=53FA38AD6B76C5BA
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7533196/
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https://www.health.ny.gov/health_care/medicaid/program/longterm/
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169 A JJi: Ontario Government https://www.ontario.ca/page/home-community-care

170 A & bt Er R R

https://english.dosw.gov.taipei/News Content.aspx?n=78DCE46BFF7721CF&sms=85FBABE70858A8D4&s=
8EC812B46B867994

1L A2 95: Hu et al. (2020) https://pubmed.nchi.nlm.nih.qov/31508864/

172 Az Services and Support for Persons with Disabilities Law
http://ilo.org/dyn/natlex/docs/ELECTRONIC/73983/111907/F2020014918/JPN73983%202.pdf

174 &5 NYS Department of Health

https://www.health.ny.gov/health _care/medicaid/program/longterm/omrdd.htm

175 #& J: City of Toronto https://www.toronto.ca/community-people/children-parenting/seniors-services/seniors-
health-services/homemakers-and-nurses-services/

176 & i . Ministry of Manpower A J33 https://www.mom.gov.sg/passes-and-permits/work-permit-for-foreign-
domestic-worker/eligibility-and-requirements/employer-requirements
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http://ilo.org/dyn/natlex/docs/ELECTRONIC/73983/111907/F2020014918/JPN73983%202.pdf
https://www.msf.gov.sg/assistance/Pages/Home-Based-Care-Services.aspx
https://www.health.ny.gov/health_care/medicaid/program/longterm/omrdd.htm
https://www.toronto.ca/community-people/children-parenting/seniors-services/seniors-health-services/homemakers-and-nurses-services/
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https://www.mom.gov.sg/passes-and-permits/work-permit-for-foreign-domestic-worker/eligibility-and-requirements/employer-requirements
https://www.mom.gov.sg/passes-and-permits/work-permit-for-foreign-domestic-worker/eligibility-and-requirements/employer-requirements
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3.39.8  ARSMETAERRIAIE, B T AATTS M2 M2 000, Hotd AR LU
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17 A5 New York Department of Labor https://dol.ny.gov/system/files/documents/2021/03/labor-rights-and-
protections-for-domestic-workers-in-new-york.pdf

178 A Ontario Government https://www.ontario.ca/document/your-guide-employment-standards-act-
0/domestic-workers

179 x5 Taipei City Government & b i BUR

https://english.gov.taipei/News Content.aspx?n=FCAA6532D15B4991&sms=5B794C46F3CDE718&s=B08F6
AFF2665E9EC

180 #z¥JK: New York Department of Labor https://dol.ny.gov/system/files/documents/2021/03/labor-rights-and-
protections-for-domestic-workers-in-new-york.pdf ; https://www.ny.gov/new-york-states-minimum-wage/new-
york-states-minimum-wage

181 A J: Ontario Government https://www.ontario.ca/document/your-guide-employment-standards-act-
0/minimum-wage

182 7z JH: Wang et al. (2018) https://www.tandfonline.com/doi/full/10.1080/10971475.2018.1447831

183 #z K Employment of Foreign Manpower Act (Chapter 91A) https://www.mom.gov.sg/-
/media/mom/documents/services-forms/passes/wpspassconditions.pdf

184 A DHSC https://dhsc.wda.gov.tw/en/Media/Notice

185 A JE: https://wwwl.nyc.gov/assets/dca/downloads/pdf/businesses/Domestic-Household-Employee-
Rights.pdf

186 A Ontario Government https://www.ontario.ca/document/your-guide-employment-standards-act-
O/overtime-pay

187 7% JH: Domestic Workers’ Bill of Rights in NYS, bill No.S02311E
https://www.nysenate.gov/legislation/bills/2009/s2311/amendment/e

188 A Ontario Government https://www.ontario.ca/document/your-guide-employment-standards-act-0/hours-
work#section-0

189 Source: Ministry of Manpower https://www.mom.gov.sg/passes-and-permits/work-permit-for-foreign-
domestic-worker/employers-guide/rest-days-and-well-being

190 Source: https://wwwi.nyc.gov/assets/dca/downloads/pdf/businesses/Domestic-Household-Employee-
Rights.pdf

191 Source: Ontario Government https://www.ontario.ca/document/your-quide-employment-standards-act-
0/hours-work#section-0

192 Source: Ministry of Labor https://english.mol.gov.tw/homeinfo/7040/7741/
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https://www.ontario.ca/document/your-guide-employment-standards-act-0/domestic-workers
https://english.gov.taipei/News_Content.aspx?n=FCAA6532D15B4991&sms=5B794C46F3CDE718&s=B08F6AFF2665E9EC
https://english.gov.taipei/News_Content.aspx?n=FCAA6532D15B4991&sms=5B794C46F3CDE718&s=B08F6AFF2665E9EC
https://dol.ny.gov/system/files/documents/2021/03/labor-rights-and-protections-for-domestic-workers-in-new-york.pdf
https://dol.ny.gov/system/files/documents/2021/03/labor-rights-and-protections-for-domestic-workers-in-new-york.pdf
https://www.ny.gov/new-york-states-minimum-wage/new-york-states-minimum-wage
https://www.ny.gov/new-york-states-minimum-wage/new-york-states-minimum-wage
https://www.ontario.ca/document/your-guide-employment-standards-act-0/minimum-wage
https://www.ontario.ca/document/your-guide-employment-standards-act-0/minimum-wage
https://www.tandfonline.com/doi/full/10.1080/10971475.2018.1447831
https://www.mom.gov.sg/-/media/mom/documents/services-forms/passes/wpspassconditions.pdf
https://www.mom.gov.sg/-/media/mom/documents/services-forms/passes/wpspassconditions.pdf
https://dhsc.wda.gov.tw/en/Media/Notice
https://www1.nyc.gov/assets/dca/downloads/pdf/businesses/Domestic-Household-Employee-Rights.pdf
https://www1.nyc.gov/assets/dca/downloads/pdf/businesses/Domestic-Household-Employee-Rights.pdf
https://www.ontario.ca/document/your-guide-employment-standards-act-0/overtime-pay
https://www.ontario.ca/document/your-guide-employment-standards-act-0/overtime-pay
https://www.nysenate.gov/legislation/bills/2009/s2311/amendment/e
https://www.ontario.ca/document/your-guide-employment-standards-act-0/hours-work#section-0
https://www.ontario.ca/document/your-guide-employment-standards-act-0/hours-work#section-0
https://www.mom.gov.sg/passes-and-permits/work-permit-for-foreign-domestic-worker/employers-guide/rest-days-and-well-being
https://www.mom.gov.sg/passes-and-permits/work-permit-for-foreign-domestic-worker/employers-guide/rest-days-and-well-being
https://www1.nyc.gov/assets/dca/downloads/pdf/businesses/Domestic-Household-Employee-Rights.pdf
https://www1.nyc.gov/assets/dca/downloads/pdf/businesses/Domestic-Household-Employee-Rights.pdf
https://www.ontario.ca/document/your-guide-employment-standards-act-0/hours-work#section-0
https://www.ontario.ca/document/your-guide-employment-standards-act-0/hours-work#section-0
https://english.mol.gov.tw/homeinfo/7040/7741/
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193 zz Y https://dhsc.wda.gov.tw/en/notice.html

194 7z J5: Employment of Foreign Manpower Act (Chapter 91A) https://www.mom.gov.sg/-
/media/mom/documents/services-forms/passes/wpspassconditions.pdf

195 A JE: https://www.employmentlawhandbook.com/employment-and-labor-laws/states/new-york/leave-
laws/#4

196 A Ontario Government https://www.ontario.ca/document/your-guide-employment-standards-act-
0/vacation#section-9

197 7z Y& : Employment of Foreign Manpower Act (Chapter 91A) https://www.mom.gov.sg/-
/media/mom/documents/services-forms/passes/wpspassconditions.pdf

198 A Ontario Government https://www.ontario.ca/document/your-guide-employment-standards-act-
O/vacation

199 A3 https://dhsc.wda.gov.tw/en/Media/Notice

200 Az New York Department of Labor https://dol.ny.gov/system/files/documents/2021/03/labor-rights-and-
protections-for-domestic-workers-in-new-york.pdf

201 zz3- NYC Consumer and Worker Protection
https://www1.nyc.gov/assets/dca/downloads/pdf/about/PaidSafeSickLeave-MandatoryNotice-English.pdf

202 #z - Ontario Government https://www.ontario.ca/document/your-guide-employment-standards-act-0/sick-
leave

203 gy N FI%8 https://www.mom.gov.sg/fag/work-permit-for-foreign-worker/what-is-household-services-
scheme

204 Az https://www.straitstimes.com/singapore/part-time-home-cleaning-scheme-to-be-permanent-may-also-
include-grocery-shopping-car

205 22y Agency for Integrated Care https://www.aic.sg/caregiving/eldercarer-foreign-domestic-worker-scheme
206 | egislative Council S7.¥£ 8 https://www.legco.gov.hk/research-publications/english/1617rb04-foreign-
domestic-helpers-and-evolving-care-duties-in-hong-kong-20170720-e.pdf
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https://www.mom.gov.sg/-/media/mom/documents/services-forms/passes/wpspassconditions.pdf
https://www.employmentlawhandbook.com/employment-and-labor-laws/states/new-york/leave-laws/#4
https://www.employmentlawhandbook.com/employment-and-labor-laws/states/new-york/leave-laws/#4
https://www.ontario.ca/document/your-guide-employment-standards-act-0/vacation#section-9
https://www.ontario.ca/document/your-guide-employment-standards-act-0/vacation#section-9
https://www.mom.gov.sg/-/media/mom/documents/services-forms/passes/wpspassconditions.pdf
https://www.mom.gov.sg/-/media/mom/documents/services-forms/passes/wpspassconditions.pdf
https://www.ontario.ca/document/your-guide-employment-standards-act-0/vacation
https://www.ontario.ca/document/your-guide-employment-standards-act-0/vacation
https://dhsc.wda.gov.tw/en/Media/Notice
https://dol.ny.gov/system/files/documents/2021/03/labor-rights-and-protections-for-domestic-workers-in-new-york.pdf
https://dol.ny.gov/system/files/documents/2021/03/labor-rights-and-protections-for-domestic-workers-in-new-york.pdf
https://www1.nyc.gov/assets/dca/downloads/pdf/about/PaidSafeSickLeave-MandatoryNotice-English.pdf
https://www.ontario.ca/document/your-guide-employment-standards-act-0/sick-leave
https://www.ontario.ca/document/your-guide-employment-standards-act-0/sick-leave
https://www.mom.gov.sg/faq/work-permit-for-foreign-worker/what-is-household-services-scheme
https://www.mom.gov.sg/faq/work-permit-for-foreign-worker/what-is-household-services-scheme
https://www.straitstimes.com/singapore/part-time-home-cleaning-scheme-to-be-permanent-may-also-include-grocery-shopping-car
https://www.straitstimes.com/singapore/part-time-home-cleaning-scheme-to-be-permanent-may-also-include-grocery-shopping-car
https://www.aic.sg/caregiving/eldercarer-foreign-domestic-worker-scheme
https://www.legco.gov.hk/research-publications/english/1617rb04-foreign-domestic-helpers-and-evolving-care-duties-in-hong-kong-20170720-e.pdf
https://www.legco.gov.hk/research-publications/english/1617rb04-foreign-domestic-helpers-and-evolving-care-duties-in-hong-kong-20170720-e.pdf

3.3.9.13  HbPE A A R T B AP R B IR KB (FE &AL TH Easy and Secured
Hiring of Foreign Caregivers Project ) . £%5/l FH it A0 & SR RN RS AH Bl i) 25 38 B e g it .
HE, BEREA N LRSI ATE B B R . 248, BRSO B AN IR R AT —
— MRS, FREALML BRI E B R H R AR TR SR, W EREE . BMEeml. B
Byps N\ 55 1 B 0 EAE

AL Tk )

3.3.9.14  HINy08 201G ke TR B U F AR L R iR e A, B 1) 16 A
TR, 2) i 67 BINEH,: B 3) LAY MEAEHE e —THEHE
AVEIEEI(ADL)  (Fantkys . 6. FAKBWRD FEHEPIMEEAN L, o FHEH
s, BEHE G G N L — 2 0 A A EUCHT ot 60 Ju=iE 347 Ju) (AN s LLRRE 1/
TA—EEER NLEI5RH It 300 6 (=% 1,736 J0) ) , &P ERAMAHET.

B 3 THEE Z ADL M5 N & B EAS fm e ARG, 5 H A &3 200 JG
(=HE¥ 1,157 70)

207 AP & AL HBUN
https://english.gov.taipei/News_Content.aspx?n=A11F01CFC9F58C83&s=COF4EA7282628DDB

208 Az . N J786 https://www.mom.gov.sg/passes-and-permits/work-permit-for-foreign-domestic-
worker/foreign-domestic-worker-levy/levy-concession

209 A IR Agency for Integrated Care https://www.aic.sg/financial-assistance/foreign-domestic-worker-levy-
concession
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https://www.mom.gov.sg/passes-and-permits/work-permit-for-foreign-domestic-worker/foreign-domestic-worker-levy/levy-concession
https://www.mom.gov.sg/passes-and-permits/work-permit-for-foreign-domestic-worker/foreign-domestic-worker-levy/levy-concession
https://www.aic.sg/financial-assistance/foreign-domestic-worker-levy-concession
https://www.aic.sg/financial-assistance/foreign-domestic-worker-levy-concession
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5L AR B SO 2 MBS SOtk . RBIR B 0-2 prgh St bl LU= 31 1+1:6,
111 A 5 B 2-3 5% DA 1 4l B g ) DASR vy 1) 1+1:10, A6 ] AAE BRI A 15 Bl L i
&= D

3. I BT RIS ISR B L)
3.1 HIMBHAEBUM AR B o DL AL oo SRERRTE I I AUE CRIVD

3.2 FEINH AR 4 SR I B B B (R AD
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4321  EER S BN ENRBER ), mERE B S ISR AR E R
iE— g K 7 (Carers Hong Kong, 2019) . M4k, thEFEREEE ( [Ho—
1D MIRBAETTRIRR, K AMM R ERBRENLE, 36 HAEE TR
RN E IR AE IR . 752 FEREsE, @2t gk T/ECIRE
FN, BAREFRO R EEIN, HBEE U MEL g iE (Carers Hong Kong, 2019) .
PRIE, $EAEmT &350 H 5 A B a5 1R BB IR vT R B A R L P R = T IRe ]

AEA AP 2 R B IS A A R A S BT . AETRRAR T R TR RS 1 P KA . A%
s BRI IR A PR A o ARVERHR B0 2 5 Al 1B . B BIOKT DL R A 4 Bl an 4] ¢ H e R
oK MRS R /B VUM S5k MR v e THYE. UM ERRBAN R (RIH
BN BB Z A HEMILED  (Kraus 5N, 2010 4F; 8% A, 2019 ) .

i (4 EUR AN %

BN L E T

4322 tEEAE LE AHBRARMSHEDLERE. @R [ExLZ
A, BiE MR ARk ] MRAIT, 2R (SRS Mae@EEn
BB, 10 A A AP ER O P 5 (0 SR SRR T AP I R S e A I (AL
®, 2013) . FrfA EEIRE RRR AT Al B A 2 IR REAS BRI AP AL A0l S iR
Al BB B AR 1%, AT B IE N B R R T B % e ot 0 AT
AP T e IR R B AR S . A i A B 10 22 2 AR s A D R S SR s A
e o MERRAR 4% o ekl TR S SR MRS 70 25 LA 5K s B AN B s (OB A 6 4 2 M LR 75
U R JE BT R IR 5, SRS TIE 4.3.8 82D , MR OR/ARIRE, FlanR
H H R G/ AL, SRR O R A 8 R S SR RS, A H ] R

1R REE SN LA 2SS, (R 98 2 RE R P REAEAL IR 2 IR AR . IbAh, RE MR
L AR A0 4 T 2 7R B R M L R SR B S HR k%, B IR R e 5 5 AN
Wi, BAESCIRREEALIE AR, NnAFAR LR B0 ) o e & MR IR 4% 1 22
EEH 2 Z R ME R, RIERE ORI A FREE B & IR TS . — B 5,
BUM B BI-RIVIREE IR 54 9091 # T, i AR5 156 A 38 RIS A& 10%.

4323 BUNEB) LR 4.3.2.2 AT M )= SR8 3 IR % & FH 40 90% % 95% DL | (A

JE MR ), MR BRI 5ROy, R SO B B IR 5% (X
JE BT 2 10% ffi. AdRE [REE 2] (BHRE BIERE IR, BUN & Bt
2) W4T TE, #EHEAT [ REME MRS CGhEIR) Slhantd ] . 107 2020 4
10 F JE B 26 =P Brallmat #) . tbAh, HFAE 2017 SEEM 1 [ R B i (31 MR IR P o7

(Bedr ) akBRnt &) , M 2020 4F 3 AER =45 2023 4F 3 H. 2022 4 2 A, BUF
1E 2022 - 23 FFE (ETARR) HEMER A ET#IE L. R 38R AE
IR, A 16 27 A B 8 23 A0 FH 3 nT AR 95 75 e R mT IR M I8 45 I %« U 2022 4F
3 A, #hIE I AT 2 B & 7 7340 4% 6 300 A A1 2000 A

75



AL
4324 FHEGEKEEIZHTERGEL o ORE, 5

SRdRET#: AANREE, RAFE. BR. T, B REFAELT LR
REMAE RN N R e AFRN 02 B g 524 [F 3% Bh 651 DA
Bl e A AP JEEASE B A AR 3 5 2K

RHEAETEN: SCA R A BN, Ll 65 pak LA EA &8/ 2L
A 37 B 5o

TR ANECRET A B, DUE B 70 BRE LA BN L A A A R 1
SIBURRS I 75 2

R ANARASTE T A i, DAR B i B B e N A DR Bk 51 2

R 5 2L

4325 iR, BUFS 2014 5 6 AEH [ AR IE & 2 & iR (A s A sl
#, BICAFEEZ S AR, DR AR S, A RIEHFER
BB 1O E B NS R0 I, ST I P AR .

MR HE

4326  EESEARBSERME, EFHR 2015 FAEN [ FEE B ARG AU 8
C DERGETE ) D o FHEHEE TEE N, BRI S 35 W 1 I TE 1% 5% e A A1
MBS . 7 2021-22 SRJ%, BSERESI /AN A 2HE, & e, BRI 5
RS EIAT AR ) S A, DA S| BE 2 SRS S v B 5. BT 8 AR,
A 32 NEIAE 2 TAE. BUNK—HEBUR, &0 T BT
frassk. AT (OIEZERE MM MEREERMBASEAN TR, 47E
B [H7ess Tat#l | mEgmAL T, W HMME [H7ess Tatdl ] /e, BfFAa
PHIHES . A & TEddm A 25 THRINTFLLB, DR A 25 i A (i i 1 i 4 3 o
BT AEEAEHET 1 Bedr | TSGR 8. 82 AR anom s 2 2 ki
RN LB s, RIS E R R 2 — . ETHA L E NG & 2B B
EBITALEGNRRN LSRN EE . REENEE S, FhMIZEae AR T
AT HIRIIBRARRE . AN, BURS 2022 5 5 A ANLIE S IRACBRT B R, LRI
Be AR N LB I E R

4.3.2.7 A3 B AR B L R T VR T, A AU 15 L2 8 75 R 107 S In s A Ak %5
(IR I, AR SAT AR SR IR ArE (A H R
BAYER) AN BLN D R BEBE R B EL A, 9] G0 £ TR 5% Fi TH I YR B A3 i i R A A A
Fig . SR ARBURBERIEE [T N L PERRA iRt &1 ) B s, Bl
R 25 CARREAH 2 B, i A Lo P A 5 ) DA M o 2% BRSP4 B s R 5 5
P, 0 TR A 9 A I A R A5 s N VG R AN 1 838 A 75 2 ) - b A3 Sl 255 75 oK
o BULFEIRE, BUFAE 2019-20 SFE M ECFRE S E AT, RAE 3 FF A AR 200 (8T
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UM AR, GRS AL B HR L B MO BIRE
RETIRFS S, DB AR VS T A 8.4 kT

4328 RBIREERBERY: &b BRI %H 2017 45 7 A /) 27 300
ZOGIEIN A 2022 45 4 H (1) 30 400 . BR T #r&ZbeIEH L4, BURR 2019-20 4F
PRI 5 RS [ B B At #) ) BHAMEEE 5000 (B —&far, CAGING B
TE L L IE R PR RA S 2 B IR E R . #E 2022 4F 4 H, #9F 2300 {15140
O NIRRT, 8 FRIAY 2 700 {FHTE 18 A0 75 R SR B IZ D NS« BUR BLIEHEAT
Bl 3 (1 5 R T B A AR AR B ALY 10 000 2250 (AIEE B MIAEBIITEAD .

4329 BHFERERS: HF4E 2019 4F 10 JEEAMEML 2 000 M [ 2 5 & Soat
[ TR AR | RI44%8, BAE 2020 4 10 A M 2021 4 4 H 4y WS in& 4% 3 000 {1 [ 4%
AR ERERY (5 | WA, BEnNS, BB ERBRFENAZEH 2017
7 A K 8 365 {FiZitE N2 2021 £ 4 H /1 13 365 .

43210 EBEYHREEEP OB BUFCR 2020 £ 5 A&t 1 [R#& H R EHE A
BAET# ], Fror- GRS H RS AL, A3 20224F 1 H, AW EALIE S 92
i, S FLHRALERE 3 700 (M RFS444E. BUN T IEHEATEU AR IS EIEE, fEAR R
ALY 3 600 {153 By H ] a8 23 e 4% 44 85

43211 AREmFEEB RS RERE I, E 202243 H31H, HOkKE
Fy A RS IR R ST i e iR ) 40 A9 & 8 AN 6 Mf A o 43 B fim ik 14 Bh = 3 e 4 T

M7, 2 2022 4F 3 A 31 H, #EH2Z 1m0 N R BirE A1 5 s iRy 43 51
#)7% 18 fH H A1 21 {# A »

] 37

43212 MRS, BUNOHEAT TR I0EHIRRE UGB E SRR 2%, W
R IR R B AR . AT, % MRS 09— B4R T . BRIE
7 2 B e i R PR T L RO N % S T IR B B IR 2 . T SRR
R BN DAL, AR A B RS A TR, BRI B R
Ffr. BEEL ABSRLLELESR (RSECRPIRN, 2017 4F) .

43.213  BUMATLIEE DL 2k

BRIEN <L RFFH) K D

5. BHR G| EZ L) TR EB EPEN S 1575 % BEAIE ey & R 2
5.1 % s St AL A AT B 508 N T 05 T A S R, EROA JE E an fe A fR A
W TS e m ARy, it NN TR RS D
5.2 gz a a2 [ BB GHE Gald
5.3 i %2 HREs SE M B RSB EEAAR A, 225 8 HAR RE B A Hh 55 B /7
feriits (R
5.4 ECEASNE G R S5 A E RS LR M iR B CRID
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4.3.3 B 5 RE 18 A
BUR R

4331 FFEBM K EEIRE LS E N N2 B HEEZNBUE R, &2k 5EH
ot B TR RE 2 AT AC#E I . 72 HATHITE UL, 050 08 35 5t an SR8 TAF a0 75 2 AE
Bl EE, mrReer DAt E R AR B S B K AR BB T SR A R A HHO
B etE . HRk, 140 Becker (1985) 4] &K, 0 A KEMWIFT (Hersch &
Stratton, 1994; Andersen, 2018; Alonso et al., 2019) FT#8 8, 1% i8IS 0 TN 555 A b, A i s
RE 52 X 2 R[] 70 AR RSB AN . 300 i 2 ARl B3 55 8 ) 0 O T e e o8 ot fie B
ELEITGHIKER, 7F Amin. Islam 1 Sakhonchik (2016 ) i A R4T7E 53 {55
B SR HEAT I — TR ST S T, A H 2 o o 2 AR 0 B 2K 1 52 i i AL N A 3 1) 3k 2 22 B
SRR A AH B R I B oK e o T SE SR Bt . B o i) o 2 BORH B 1R iR 3€ Lo M B 451 1
Iy 6.8 E 4B, R ERBORH LM EMRE LR, WLLMIEaMAERE,
R BE AR BB A ) e =E A0 B8 T (5 T A 35 T I S d A S 2 SRR R B R B 4
PosvE 2z, A8 s 2 ki cE

it (1 BUOR
17

4332 FHEHRAL 5 RAGEH AP E M, B = fE R At A A Al (RTedE. b
HEATHOIN AR AR I o At (0 7 A2 B e SR (AR 0 B o Aol I8 e 2 U
e BTG RN TR, B VISR AN, e d2 nTERIBUAN R RO AR e i, 497 4n S 40
B8 T AR . H AT A E £y 2 B A B I LL A< BR A AR 1 00— A2 e &2 B
a2 . I8 B o HE R A N S e i ik e (BOE AL (ke i
HATERD  ARMESR € 8 TR A HAEE DR a3 BN Cnz REonfo .
B At 3t [ AR L, A i@ 2R (g R 2 g A D R A2 g ] A TS 40 35 9.5
A AEERERA A ER.

I
4333 FHBRBAWT T ME— A LIEIR M E S E O .
A EAGE A [

4.3.3.4 SESRHR IR AT T LI SR BE SR AL B SR A A B R g 42 M X e BT LU A
HERHTE SR, (HA IS 5 1 A SCHRATIPA R %

PLARYR: 55 TR, IR ARGD, 55 57 &

22 75 AN e 0 55 10 B HE 2 FLC AR PR AR BRI IR 3 00 5 R E AR
o At T SO BRME AL 5
o fCARESE G20 (RD R —8 oEAE 52 e 4 B b, HAHE TR 18 /MR 5 Al
o O HRIEE MR E
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4335 FHUEALIE E LT

1. A IR S BISER R R R, B LRI MR L ) #EAHE
R T IR SIE R S o A3, WIREEZ W 5 LI PIIIL 5N S E 1 7 7)»
L2 8 R L H R R T 119 R EGE Z TR 73 2 R -F CRID

8. XLBKAIFINIR NIt

8.1 IREI ARG (BN vE TAE 2 HE. ERAF SR EMf. AFa iEo
AR SO 5 20 B ] B A4 BR SR ST R, DR BERL R B B 4 (R D
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434 ER
BUK ffid

4341  —EE BTN BT ERER, B ALt B TR E B R E R 5
e B TAEFIN RIS R EE . 556, EFERETE 8 E R BEE IR b 5
A fa A7 2 R AP e it AR DR B s B8 R AR L) B AR AR AW N R B . Del
Rey. Kyriacou A Silva (2020 %) £ 159 &l B 5 A5 FH ANl /N s AR R 5 2 AR A0 36 2
SSEIIHLE R MM E 1A (R I S e B Ve 25 B 2 B R . AR AE R U Y
AR A AR 2950 30 1. fEBIRAAULT, MNE MR e m L2, KA 72
BERL AR I ] A 1) T TR 5 i 20 2508 [ 3 &GS B2 2. Low M1 Sanchez-
Marcos (2015 %) 7ERFAb A RBURAN[F 7 B VE FRREAT 1 —TART ST, TR 9538 1 %A1
R, W SR B ) WL BRI S5 B ) R A T O, FRR TR 0
£ 5 MR 18R 1A B AR AR H IR A e o ) B

itk B BUR

4.3.4.2 FEEEBINRRETTIH, BURSIE BT R E 14 1818, BB ik
ISR A RIS KT B EE (B e IO AR, B R it 80% 1 #r . BLLfh 6 fElit
AR L, A ik A I Ll (R & A& 1P TE M 0 200D B2 ] 7K
BRI E T I, BRI E LM ZEAE PR 58 2 BB 40 T S H A 5 A0 2 (R 40 18
(%7 9.5 A 7D Tl QAU ECH I, B e A LAt 3 i A LG foe A i o A o 728 BB
SRR B A ARAN A 40 JE A Lot R F] S e (L. (R AR TT I, BUFA
SOR(E T EBURIEE 10 BRZE EECH M, s 11 2 14 3 i B el [ BUF DLk
S ARG, R A5 4 g 2R 80,000 JT.

A] g3 2

43.4.3 NS 2, TN 14 B E A AR . BHAh 6 AL, &
H AR I T B AR R A TR AL B . AR, BB 3 R B R BoR i A b, 7F
ZAEEGE B SRR RN . AL T 2B S 12 ) E X TH# (Luetal,
2017) , #HEMRBEZBDNSFELE R LM, o7 L REORAE M E R IR E 2 B E) .
4344  FETTUEE LT k-

9. B EALE LA R T AIRRE I IORTIR N, RS IE, RS 2 ik B TEAS
AR (B nsR SRR 37 A (BT 25 32 fe 40 M EERD (Rl

28 AR 55 Tk, IRE RG], 5 57 &
2 AR 55 Tk, R E RG], 5 57 &
25 AR 55 Tk, IR RG], 5 57 &
20 A 55 Tk, IR RRG], 5 57 &
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4351 ARBEEEMEE O, RESREN L —RAFNREE) , 1
JB A7 W R B AR B ZE G A AR AP O TAE RS R o B AT oM A 2 AN T DAY 2 S — ek
Ry A G RE T R B R B AR, I8 ] DL W AR 0 Lo MERR N N B #55
B AR . (RIS TAE 22 HE R v] DLA 53 PEARE AT A o 5 bl 2 7 o RE R 2
[F IR I I 2o vE B T ARG B R ], OO S B i B T )R ] 29 P o AR (L o8 A
ZHET R W AR FH TAERCR, HAMEES B 9 R T 6 ke TAEBIUHES)
BRI REE EWAEUIEMAE . 37% B TAEA LAsE S h e, i BifE
AR %52 38 [0 B0E AN 7 I 58 = AT 3ELE AR 8 7 T 4R kiR /b, (H—THE R &G
M0 B TR E RSN, X TAERE TRSMNMER T 13% (Bloom et al. , 2015;
Bartik 25 A, 2020; Dingel & Neiman, 2020). 75— L) TAE BB & [ 58 TAERE
], RIS T O TAER R, Er] DoV f 4G / &5 R s (sl
TR S5 TR, 2015) o HUH B IE 5 T 0E s R AN BE PR &), 30 R F B T4 75 ER; IR
AT B HAD K BE R B RER], v DA% & TR TAEFI K R itk . 7F 208
PER) TAE 2 HEE IR n] (g PR, N0 T LIS & 4 8 LSRR BE A5 1 AR .

it (1B

4352  FUEHTEUGCHS, HICOMA AT AR, WA FANEE EER DAH  3E
TATIRIE TAF 2 HE. AN, BUF SORh 0 08 SR A5 IR IR 4, 1038 36 A [F (1 T &)
FORFERPE AR 224

4.35.3 (e A E) 220 (S50 BRI FAT SRR G 1, BaEh /N A3,
PRAA DU B R A [ B iy 0 3 1) R4 N S8 PR I, B0 95 S A i e i 0 2 JE R
T Dt 5 AN R] 2 B S A 1T R T 7 65 308 1 5 A8 Ml ISR, 17 B e 5 T B Sl e AR B X
WE, IR & ik e A AN E AR o A LB 35 28 40 2 O I A RO R R AL R AL ER
A AT EAE SR T AR AR BOR / it . A8 2 AR B0 0 R A 156088 1 b o6 P 260 T AR B
W

4354  FEERERTEEE# (REdg LRBEEBR) BAERDGEHTEE
ARt 3, S fth M AR AR HEAT B X A (e R i e, AR v S R A R
HEEPERRR A, AT R S 1 ST R

4355 AN, ST EIEEARRE L EZ K EEEE, U e, RE. f
Yo A SRS ARAS N R A 55 ARSI L R A S G R R A R R 1 e

217 3238 Hong Kong Labour Department 25 T iz https://www.labour.gov.hk/eng/public/wcp/Flexitime.pdf

218 Zz - https://content.next.westlaw.com/9-637-

4003? _ IrTS=20210418140957682&transitionType=Default&contextData=(sc.Default) &firstPage=true#co_an
chor_a100240

219 Az Y& N 758 https://www.mom.gov.sg/employment-practices/good-work-practices/work-life-grant
220 Az yE- 85 T 5% https://www.gec.labour.gov.hk/eng/index.html
21 A e K EEsEE hitps://www.familycouncil.gov.hk/en/Employment/award schemes.html
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https://content.next.westlaw.com/9-637-4003?__lrTS=20210418140957682&transitionType=Default&contextData=(sc.Default)&firstPage=true#co_anchor_a100240
https://content.next.westlaw.com/9-637-4003?__lrTS=20210418140957682&transitionType=Default&contextData=(sc.Default)&firstPage=true#co_anchor_a100240
https://www.mom.gov.sg/employment-practices/good-work-practices/work-life-grant
https://www.gec.labour.gov.hk/eng/index.html
https://www.familycouncil.gov.hk/en/Employment/award_schemes.html

4.35.6  EHEIEHEIA RO B PR B ALt i sE . BRI, (R
[BFFLARI A TARR ) R 551D 222 (RN e 1 B RRFL AR FI7E T AF
355 B 3 SR LR B BB B 1 Rk 2 51 I8l S e AT 5 Bt DA BT 3 BE L AR IR A AR
fei] 1) B A 2 ] S A sk

=Gl i

4357 FEFHE, FRHETAER R P AL B0 43 g, i Hoph e AR, BN SE
224 (5P 35.9 /NRE) A2 KIE4225 (P35 35.9 /NKF) o & AR IR ] A 3507 Tl 47 N\
D7 X B B AT . MESR R HE U O Rt ot I A 22 H, (LI WY il S il 4 56 S A7 58 1k T
TR, AR B LA SR s e AP CAE A X g B AT . R BUR R, 12
PEBR L AT 22 HE AN SIS B OB A 2 T AW R, W IBUR B 25 8 PR HOCSE R ok ) £
fite, R8T ROEVE TAE2HE. — BRI, — EIEIE SR TE AN B2 1) S A ),

ot s e T ERAA T UM B A AS | (0 RUF N B I, B SR HEAT 208 A5 (R RS 15 It
WU — [ e i AR B B 00 FalRe i) T ER B AR SEAT S B E R IERE /T LA B
THIEBRHE, RN ERIEM 8 TR R 2t i 5 R AT e 15 it . BUR & 8 AIRET
SESURTE,  NGPRIUIE B PR R M, e 1 S A (e i

4358 FHETTLIEE DL ik

10. FE/EEFIINI 5 REL 2 1 7 ] 3
10.1 AEAFPRIDUE & B, 2 R TR o S S A M R i e A ) £ R
CRLHD
10.2 fnom3A I oK A R IR FA Rt &, F0 e AR VA WS I E Bhesd, il
FREREN LR (R

11. REIFRELZE /S 2\ Aq] /A%
11.1 HEIRVE 3 / AT/ HE R Aty TR 28 (R
11.2 SRR A ZE / A A/ SHEE TESG T AR B (R D

222 gryE- 5% RE AR BE AR hitps://www. fhs.gov.hk/english/breastfeeding/30031.html

223 A BURF&iET R https://www.censtatd.gov.hk/en/EIndexbySubject.html?pcode=B1130303&scode=180
224 A JR: International Labor Organization https://ilostat.ilo.org/topics/working-time/

225 Az Statistics Canada
https://www150.statcan.gc.ca/t1/thl1/en/tv.action?pid=1410004301&pickMembers%5B0%5D=1.7 &pickMemb
ers%5B1%5D=3.1&pickMembers%5B2%5D=5.2&pickMembers%5B3%5D=6.1&cubeTimeFrame.startYear=
2016&cubeTimeFrame.endYear=2020&referencePeriods=20160101%2C20200101
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43.6 HLERFS
BUR R

43.6.1  fEiEMEET, BEEIRTS TS HBUM I HARE e RS IR A, A E BRI 4L
PG TAFRIRA o MR B 1A — SN L3Rt — ROt e iR 4k, ] S84 e A
AFEFEEN BERANL FHE LMD BORE . RS AT R R I 3K,

Bl SRR« wERR AP . BRGE RS ARG IR A CARBCS AR A o R SRS LM A S R
B 3Ctk, CARAVESS n AP 10 1 IR AS A2, Al RE BRI Lo PEmt 3. DALk, Ina@ai S i
T AN e S LE AR S (A HE B W] REAT B St e RS B 1 2 LR

it (14 A 55
IR

4362  FBHAIHESEME EE B TR 5 TRERI 13 Prjtseto. =
Pt 36, 8 58 Mg S e A A bt s B i 3 AR A% e SIS 2 R R B o
Ly Ry SRIEE AR SR8 G0 2 (Rt SEANSR IS I A5 o SREBCE W 2 55 il 36 Lo el
A B 8 IR At 5E AR PR AL AN (8 Aol S ARl A% o 200 3 AT AR A AP 08 30 1) 7 ZE AN
B, AR OAOKREE R s & JOll/ BRI Rl AT B S A Sl
S, B AP RO AT SR S AR

43.6.3 BT R E B SEREA (www.jobs.gov.nk) 2R B BE AER AL 2 BOR 3
Bl R TR AT ERZ A R AT AT G A S o R . R R 2 BORA H, LS
AFREE (nRE ADB0RE) MMEERNFHE. /ITERASSREM / 83T
TEACBRRSRIE (BAE LR SR, HEh IR oL a2 B EH, )
PRI 1 75 AR M B A 38 A RURSR I Zh RE o [RIRRE,  SRIEBE T {3 R e T B i Bl
S L85 TR BBt S ARES B A AR s S S R I A s, IR & L TR
A RO BT, 2 i S 25 TR SR AR IS g ls il i Lk g N IFHEaE, 2021 4F
2 318 H) o KEGEAEDRE Hag BRI, Rl b 2 st B At Uy 310k i JEE 306 & 0t
F.

FAE R R

43.6.4  ZBCEERo SR DR AR [ R o N BRI AR 4D T A S A, 25 TR
SR I PR, NG BBk S IR AR R LA T s B .t 2021 AE L A ®
2021 4F 9 H, ZTEEEEM T 33 Lilm MhARIA IS & . £ 2,849 KoREE 1, AL
1,684 N (59.1%) . i#EifiE L I ILsRss 369 SRl EME SR, Forb SR & 2otk i) (E
Z3 218 5% (59.1%)

4.36.5 55 TR 2020 4 9 AHEMBAGT &, ZBIR Ot AR, SRS U HKR
W (ARHE. FENNBRN L) M7 AR 18 Lele 8 an{e 2 AL 2
(i =8 H, R RAEAEAG 3,000 Jo; o HARBEREWN A H, P45 1,000 JTh)RAE
AL, ELAESERC6 A2 12 H MRS Ak AL AR B < AR o
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43.6.6 1RSI/ DEORE N DR e IS AT &), aE O — B AV EURE
SRS P B IE RS, CLFE L A O MR e HE R 5, AR 3 A 16 2 B0 75 1) T
P& . 20204F, 25 TR 8den 1 10453 5 JLa e e & . A, B 2017 45 A,
VE JUHE 5l 3E A0 A G B B 3E A0 T FH P 44 /D B T R S O B SE B A D B R OR
W O ErnaREE) ROt Emes. [ZookmEst#)] 3 2020 4 11 A
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https://www.ontario.ca/document/your-guide-employment-standards-act-0/domestic-workers#section-4
https://www.ontario.ca/document/your-guide-employment-standards-act-0/domestic-workers#section-4
https://www.ontario.ca/document/your-guide-employment-standards-act-0/domestic-workers#section-4
https://www.fdh.labour.gov.hk/res/pdf/FDHguideEnglish.pdf
https://www.fdh.labour.gov.hk/res/pdf/FDHguideEnglish.pdf
https://english.mol.gov.tw/homeinfo/7040/7741/
https://english.mol.gov.tw/homeinfo/7040/7741/
https://www.mom.gov.sg/passes-and-permits/work-permit-for-foreign-domestic-worker/employers-guide/contracts-and-safety-agreement
https://www.mom.gov.sg/passes-and-permits/work-permit-for-foreign-domestic-worker/employers-guide/contracts-and-safety-agreement
https://www1.nyc.gov/assets/dca/downloads/pdf/businesses/Domestic-Household-Employee-Rights.pdf
https://www1.nyc.gov/assets/dca/downloads/pdf/businesses/Domestic-Household-Employee-Rights.pdf
https://www1.nyc.gov/assets/dca/downloads/pdf/businesses/Domestic-Household-Employee-Rights.pdf
https://www.ontario.ca/document/your-guide-employment-standards-act-0/termination-employment
https://www.ontario.ca/document/your-guide-employment-standards-act-0/termination-employment
https://www.ontario.ca/document/your-guide-employment-standards-act-0/termination-employment
https://doi.org/10.1080/17516234.2020.1813064
https://www.wda.gov.tw/en/Content_List.aspx?n=9C5B2858AA5E7B50
https://www.wda.gov.tw/en/Content_List.aspx?n=9C5B2858AA5E7B50
https://www.mom.gov.sg/passes-and-permits/work-permit-for-foreign-domestic-worker/notify-mom-of-changes
https://www.mom.gov.sg/passes-and-permits/work-permit-for-foreign-domestic-worker/notify-mom-of-changes
https://www1.nyc.gov/assets/dca/downloads/pdf/businesses/Domestic-Household-Employee-Rights.pdf
https://www1.nyc.gov/assets/dca/downloads/pdf/businesses/Domestic-Household-Employee-Rights.pdf
https://www1.nyc.gov/assets/dca/downloads/pdf/businesses/Domestic-Household-Employee-Rights.pdf
https://www.ontario.ca/page/ministry-labour-training-skills-development
https://www.ontario.ca/page/ministry-labour-training-skills-development
https://www.ontario.ca/page/ministry-labour-training-skills-development
https://doi.org/10.1080/17516234.2020.1813064
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0090027
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0090027
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0090027
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0090027
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0090027
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0090027
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0090027
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0090027
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0090027
https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0090027
https://www.mom.gov.sg/-/media/mom/documents/services-forms/passes/wpspassconditions.pdf
https://www.mom.gov.sg/-/media/mom/documents/services-forms/passes/wpspassconditions.pdf
https://nyassembly.gov/leg/?default_fld=&leg_video=&bn=S02311&term=2009&Summary=Y&Text=Y
https://nyassembly.gov/leg/?default_fld=&leg_video=&bn=S02311&term=2009&Summary=Y&Text=Y
https://www.labour.gov.on.ca/english/es/laws/index.php
https://www.labour.gov.on.ca/english/es/laws/index.php
https://www.labour.gov.on.ca/english/es/laws/index.php
https://www.labour.gov.on.ca/english/es/laws/index.php
https://www.labour.gov.on.ca/english/es/laws/index.php
https://www.labour.gov.on.ca/english/es/laws/index.php
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https://law.moj.gov.tw/ENG/LawClass/LawAll.aspx?pcode=N0090001
https://www.fdh.labour.gov.hk/res/pdf/FDHguideEnglish.pdf
https://www.fdh.labour.gov.hk/res/pdf/FDHguideEnglish.pdf
https://www-ws.gov.taipei/001/Upload/454/relfile/10173/8033249/06275bff-345f-4751-8108-332682adcd7b.pdf
https://www-ws.gov.taipei/001/Upload/454/relfile/10173/8033249/06275bff-345f-4751-8108-332682adcd7b.pdf
https://www-ws.gov.taipei/001/Upload/454/relfile/10173/8033249/06275bff-345f-4751-8108-332682adcd7b.pdf
https://www-ws.gov.taipei/001/Upload/454/relfile/10173/8033249/06275bff-345f-4751-8108-332682adcd7b.pdf
https://www-ws.gov.taipei/001/Upload/454/relfile/10173/8033249/06275bff-345f-4751-8108-332682adcd7b.pdf
https://www-ws.gov.taipei/001/Upload/454/relfile/10173/8033249/06275bff-345f-4751-8108-332682adcd7b.pdf
https://dhsc.wda.gov.tw/en/Media/Notice
https://www.mom.gov.sg/-/media/mom/documents/services-forms/passes/wpspassconditions.pdf
https://www.mom.gov.sg/-/media/mom/documents/services-forms/passes/wpspassconditions.pdf
https://dol.ny.gov/system/files/documents/2021/03/labor-rights-and-protections-for-domestic-workers-in-new-york.pdf
https://dol.ny.gov/system/files/documents/2021/03/labor-rights-and-protections-for-domestic-workers-in-new-york.pdf
https://dol.ny.gov/system/files/documents/2021/03/labor-rights-and-protections-for-domestic-workers-in-new-york.pdf
https://www1.nyc.gov/assets/dca/downloads/pdf/businesses/Domestic-Household-Employee-Rights.pdf
https://www1.nyc.gov/assets/dca/downloads/pdf/businesses/Domestic-Household-Employee-Rights.pdf
https://www1.nyc.gov/assets/dca/downloads/pdf/businesses/Domestic-Household-Employee-Rights.pdf
https://www.fdh.labour.gov.hk/res/pdf/FDHguideEnglish.pdf
https://www.fdh.labour.gov.hk/res/pdf/FDHguideEnglish.pdf
https://dhsc.wda.gov.tw/en/Media/Notice
https://www.employmentlawhandbook.com/leave-laws/state-leave-laws/new-york/#4
https://www.employmentlawhandbook.com/leave-laws/state-leave-laws/new-york/#4
https://www.employmentlawhandbook.com/leave-laws/state-leave-laws/new-york/#4
https://www.ontario.ca/document/your-guide-employment-standards-act-0/domestic-workers
https://www.ontario.ca/document/your-guide-employment-standards-act-0/domestic-workers
https://www.ontario.ca/document/your-guide-employment-standards-act-0/domestic-workers
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https://www.fdh.labour.gov.hk/res/pdf/FDHguideEnglish.pdf
https://www.fdh.labour.gov.hk/res/pdf/FDHguideEnglish.pdf
https://www.nysenate.gov/legislation/laws/GBS/185-A
https://www.nysenate.gov/legislation/laws/GBS/185-A
https://www.nysenate.gov/legislation/laws/GBS/185-A
https://codelibrary.amlegal.com/codes/newyorkcity/latest/NYCrules/0-0-0-20564
https://codelibrary.amlegal.com/codes/newyorkcity/latest/NYCrules/0-0-0-20564
https://codelibrary.amlegal.com/codes/newyorkcity/latest/NYCrules/0-0-0-20564
https://www.international.gc.ca/protocol-protocole/policies-politiques/DW_DP.aspx?lang=eng
https://www.international.gc.ca/protocol-protocole/policies-politiques/DW_DP.aspx?lang=eng
https://www.international.gc.ca/protocol-protocole/policies-politiques/DW_DP.aspx?lang=eng
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fiisx 7 ERERG

Screening Survey & RI%

A. Demographics A\ A&t &k
1. Age group SEES 47

[115-19 1 20-29 1 30-39 [140-49 1 50-59 1 60-69 70+ O Refused to answer 11 4# [7] ZF
2. Gender 147
OMale 5% O Female 2% O Other (please specify) L1 O Refused to answer #F 4[] ¢

3.  Ethnicity identified as Ff Ji:

O Chinese 1[5 A O Caucasian =& O Indian EJ A O Pakistani ELAEHIH A
O Nepalese JEF1E A O Thai ZZBA O Filipino FEAE A O Malay 53R pns A
O Indonesian E[1JE A O Korean ¥[8 A\ O Japanese H A~ A O African 3E A

O Arab FifH A A O Eurasian X 5i A O Other (please specify) Hifth (FE8H):

O Refused to answer Ff 4% [1] 2%

4. District and District Council Constituency Areas you currently live in 7 1E &4 i[5 & DCCA (¥ 5577 B):

O Central and Western 1 [ 0O Wan Chai #171 O Eastern [ O Southern 74 &

O Yau Tsim Mong JH 2 HE O Sham Shui Po i& /K3 O Kowloon City JLEES 00 Wong Tai Sin & XAl
O Kwun Tong &3 0O Kwai Tsing % & O Tsuen Wan % O Tuen Mun #51'

O Yuen Long JtRA O North Jb[& O Tai Po KX O Sha Tin ¥> [

O Sai Kung 75 & O Islands & 5 O Refused to answer 48 [7]ZF
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7a.

10.

Housing type /75 )= %8 7%!:

O Private owned FA A O Private rented FA%% 3 & il = O Public rented A% f5 @ AL P O HOS owned /& = #EA
O Refused to answer #5 48 [7] 2 O Other (please specify) HAth (51 8H):

Highest educational level attained &% /& L& F /¥

O Primary or less /NEEE LR 0 S1-S3 ¥ 0 S4-S7 &= O Diploma i
O UG £+ O Masters+ fif+-8¢ DL F O Refused to answer $f 4 [A] 25

Birthplace Hi4E %

00 Hong Kong 7t 00 Mainland A 29 K O Europe Fx i 00 North America JE3E 7 I South America 74 3& ¥
O South Asia F§ i1 O Southeast Asia % 4 o O North Asia Jtii O Australia
O Refused to answer FH 43 0] 25 O Other (please specify) HAth (5 H):

If not HK born, then in HK since which year? (eg. 2017) GndE&F#EH AL, HEME—SEBIGATE & IEAETE? (eg. 2017)

Marital status 2SR

O Single ¥ & O Married L4 O Widowed 721 O Divorced Bt 4§
O Refused to answer FF 48 [1] 25 O Other (please specify) HAt (5 B):

Household size (excluding any foreign domestic helpers) 5 i AN ¥ (1F-A71 #h 45 5% B 06 T[4 41)
Foreign domestic helpers or not in household % &4 75 A& 5 B2 T (5 % /b))

OVYesH O No & H O Refused to answer F5 43 [F] &5
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11a. Personal income group fiil AU\ 4H 3]

O less than 5000 21> /A 5000 1 5001-10000 [J 10001-15000 I 15001-20000 [ 20001-30000
[J 30001-50000 [ More than 50000 £ jA 50000 O No income ¥ A Y\ [0 Refused to answer 5 48 [7] 25

11b. Household income group (if household size more than 1) KW\ 4H 71

O less than 5000 /1> jA 5000 [0 5001-10000 [ 10001-15000 [ 15001-20000
O 20001-3000 O 30001-50000 O More than 50000 £ j2 50000 O Refused to answer fE4# [7] 25

Oral and Written Languages: (including previous proficiency scale) H &5 M &%

2F
EI

12.  First language(s) for speaking IZERIE—iE S (FE:E

Extral. Other languages you can speak (up to 3 others) {R & s I HAGE S (5% =) : Extralanguage 1 H#EES 1

Extra2. Other languages you can speak (up to 3 others) {R & s I HALGE S (5% =) : Extra language 2 HA#EES 2

Extra3. Other languages you can speak (up to 3 others) /R & s I HAMEE 5 (&% —#f) : Extra language 3 Hl5ES 3

5]=]
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Table 1: How would you describe your language proficiency in using the following languages? Table 2: Main place learnt (please tick for languages

TSR 1 LR 58 5 17K 2 you did not rate as “no knowledge” in table 1) == HE
B
Language 35 Ve[y good | Good Averzige Not so good | No knoyvledge Hgine S;;r_“’f' Others
IR Iy — K ASK I A& K 2 At
English 7£3C O O O O O O O O
Cantonese /i & &fi O O O O O O 0 O
Putonghua 3855 O O O O O O O O
Chiu Chau /1 &6 O O O O O O O O
Hakka % 5 i Il Il O O O O O 1
Fukien #2255 Il Il O O O O O 1
Hindi 155 O O O O O a O O
Nepali JEJH R &5 O O O O O O O O
Urdu S#Sq5E O O O O O a O O
g}g;gg ua:lge 1 Il Il [l [l [l O [ [
Extra language 2
HoAEE = 2 Il Il [l [l [l O [ [
g}gglgagu?ge 3 0 0 0 0 0 O 0 0
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Employment BtER VL

15. Current employment status 75 iRt

O Not in Labour Force (homemaker, retired, student, permanent sickness/disability):
AEZEFANCH (KR mm, BN, S84, KAMERR A LAERN 1D

O Unemployed % %

O Employed 5 2

[ Refused to answer 5 4 [7] 25

Educational history (We want to know the location where you have completed different levels of education)

HEE R G REE G 28 B T R AR HE)

161. Primary or below /NZE{ LR
O HK & O Mainland [ K
O Other (please specify) H At (53 B):

162. Secondary £
O HK #its O Mainland H 5] k&
[0 Other (please specify) HAth (53 H):

163. Matriculation Y%}
O HK & O Mainland [ K 5
O Other (please specify) HAth (5 H):

164. Tertiary: Non-degree K B (|E2:4-221)
O HK &t 0O Mainland [ K
O Other (please specify) HAt (53 8H):

165. Degree or above 42475 DL I
O HK &t O Mainland A8 K
O Other (please specify) HAt (53 8):

O Australia 891 [J Canada fin& -k
O Refused to answer 35 48 [7] 25

O Australia 3 O Canada &k
[ Refused to answer $5 4 [1] 2%

O Australia O Canada J&k
[ Refused to answer 35 48 [7] 25

O Australia 891 [ Canada finZ -k
[ Refused to answer 35 48 [7] 25

O Australia S8 [ Canada finZ -k
O Refused to answer 35 48 [7] 25
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0O UK ZE[&H 0O US EH
[0 Not Applicable A~

0O UK ZE[H 0 US £
0 Not Applicable A~ji F

O UK B[ O US %[
[0 Not Applicable A%

O UK J&H O US £
[0 Not Applicable A%

O UK Z&[H O US %[
0 Not Applicable /i F



Employment history (Most recent) TAE R (FITHA)

171. Employment history T {F 4% Jf:
Start Year Bl 4417 End Year &5 Ay Average hours per week 7154518 T /E R 4L

172. Most recent job location T # T4 [t o Bl

O HK #its O Mainland A8 kB O Australia 3 O Canada gk O UK 3 O US %[
O Other (please specify) HAth (¥ HH): O Refused to answer #5548 [7] 25 0 Not Applicable A3 FH

173. Occupation B3

O Agricultural or fishery worker (vegetable grower, 0 Armed forces [ Clerk (secretary, cashier, etc.)
livestock producer, etc.) IR WE (hE. B B%%)
JRFEBGRGE TN (FrEta . HaE A EEE)

O Craft or trades worker (painters, jewelry worker, butcher, [0 Elementary worker (street food [ Legislator, Senior Official, or Manager
etc.) vendor, shoe cleaner, etc.) SVEE . EEE BRI
TEEATETAN (EX. BREL AN BRE) FEARTN (RS B, #5TN5E)

O Plant/machine operator or assembler (equipment O Professional (engineer, doctor, O Service or sales worker (cook, travel
assembler, sewing-machine operator, driver, etc.) teacher, etc.) guide, shop salesperson, etc.)

TR/ HEaetiele B GRIFEE 8. AEYINRE &, BEEANL (TR, B4, #om MR esiE e O&Ah. 5., JEHHSH
Gl =) &) EE)

[ Technician or Associate Professional (inspector, finance dealer, etc.) [ Refused to answer #5 48 [1] 25
N BB HEEANEG (WEA. &Hs NE &)

174. Industry 173

[ Agriculture, Food, and Natural 0 Architecture and 0 Arts, Audio/Video Technology and 1 Business Management and
Resources Construction Communications Administration
3, HEMERER jeied Bhr, HARMSE SO ER P S48 P BRAT L
O Education and Training O Finance O Government and Public Administration [0 Health Science
#E LR b BURF S AFATEL g Rt
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O Hospitality and Tourism O Human Services O Information Technology

)5 Sk itE N MR Bl B
O Transportation 0 Manufacturing 0 Marketing, Sales and Service
pLL Bt Mg SHE KR

O Transportation, Distributionand [0 Refused to answer
Logistics T4 [a] 2
SCEL TN UL E Y/

174a. Do you have second most recent job history? {/RJ& 754 55 I K TAF&L R ?

O Yes & ONo &5

68

O Law, Public Safety, Corrections, and
Security
whE At e BERE
[ Science, Technology, Engineering, and
Mathematics
B BT, TR R



Employment history (2nd recent) TAE&REE (55 =5 )
175. Employment history T {F 4% Jf:
Start Year 440 End Year %5 54y Average hours per week ~F-33 438 T 1 B3 81

176. 2" recent job location 5 i #A T it Hb B

O HK F O Mainland =[5 K O Australia 9 O Canada £ K O UK 3 O US 2[5
O Other (please specify) HAth (5 #H): O Refused to answer 5 48 [7] 25 O Not Applicable A~i# FH

177. Occupation 3

O Agricultural or fishery worker (vegetable grower, 0 Armed forces [ Clerk (secretary, cashier, etc.)
livestock producer, etc.) IR WE (hE. B B%%)
JRFEBGRGE TN (FrEta . M A EEE)

[ Craft or trades worker (painters, jewelry worker, butcher, [ Elementary worker (street food [ Legislator, Senior Official, or Manager
etc.) vendor, shoe cleaner, etc.) SVEE . EEE BRI
TEEATETAN GEX. BHRE L A BRE) FEARTN (HRRE /S AR, BT NSE)

O Plant/machine operator or assembler (equipment O Professional (engineer, doctor, O Service or sales worker (cook, travel
assembler, sewing-machine operator, driver, etc.) teacher, etc.) guide, shop salesperson, etc.)

TR/ HEaetiele B GRIFEE 8. AEYINRE 8. BHEANL (TREAL. B4, ZAm MR esiE e CEAh. 5., JEHSH
Gl =) &) EE)

[ Technician or Associate Professional (inspector, finance dealer, etc.) [ Refused to answer #5 48 [1] 25
Hir N BB HEEANEG (WEA. &aH NE &)

69



178. Industry 173

O Agriculture, Food, and Natural
Resources

R, HEMBEREI
0 Education and Training
o LEH

1 Hospitality and Tourism
TP B it

1 Transportation
pLL )

[ Transportation, Distribution and
Logistics
Edar. o3 i

O Architecture and
Construction

e
O Finance
St

O Human Services

N7 BR#s

0 Manufacturing

O Refused to answer

GERCAE RS

O Arts, Audio/Video Technology and
Communications

At FHAAASE AR
O Government and Public Administration
BURF R AT L

O Information Technology

B AR

0 Marketing, Sales and Service

g . S8 S

178a. Do you have a third most recent job history? 7% 754 55 = ) TAF&EE 2

O Yes /&

0 No 7

70

[0 Business Management and
Administration

T 368 T ERLAT I
O Health Science
R A} 2

0 Law, Public Safety, Corrections, and
Security
A At s, BEEER
[ Science, Technology, Engineering, and
Mathematics

FAE N3 TN V¢ E



Employment history (3" recent) TAERE (55 =i 3)
179. Employment history T {F 4% Jf:
Start Year 440 End Year %5 54y Average hours per week ~F-33 438 T 1 B3 81

180. 3rd recent job location 5 =3/t i T4F () 24

O HK F O Mainland =[5 K O Australia 9 O Canada £ K O UK 3 O US 2[5
O Other (please specify) HAth: O Refused to answer #H 4 [0 2 00 Not Applicable A% ]

181. Occupation %

O Agricultural or fishery worker (vegetable grower, 0 Armed forces [ Clerk (secretary, cashier, etc.)
livestock producer, etc.) EEg s lliod E (FhE. HA BE)

JREBIE TN (B | B EES)

O Craft or trades worker (painters, jewelry worker, butcher, O Elementary worker (street food [ Legislator, Senior Official, or Manager
etc.) vendor, shoe cleaner, etc.) MEE . EBE BEisEH
TEATETAN (EX. BRE L A BRE) FEARTN (HERE S B, B T N5E)

O Plant/machine operator or assembler (equipment O Professional (engineer, doctor, O Service or sales worker (cook, travel
assembler, sewing-machine operator, driver, etc.) teacher, etc.) guide, shop salesperson, etc.)

Thg / Beastlr B GG 8. AEYIRERE 8. BENL (CTREA. B4, #m MRFEEAE S AT, 5. JEHIH
ik =) &) EE)

1 Technician or Associate Professional (inspector, finance dealer, etc.) [ Refused to answer 454 [ ZF
HNBE BHEEANE EE. &MHAR
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182. Industry 173

O Agriculture, Food, and Natural
Resources

R, HEMBEREI
0 Education and Training
o LEH

1 Hospitality and Tourism
TP B it

1 Transportation
pLL )

[ Transportation, Distribution and
Logistics
Edar. o3 i

Resident status B R &4

O Architecture and
Construction

e
O Finance
St

O Human Services

N7 BR#s

0 Manufacturing

O Refused to answer
FE 4 ] 25

19. What is your resident status? % ) & B & 7 Je A B 2
00 Permanent resident (born in HK or 7 years resident) 7k AMEJER (FEFEHARCEEBEE 7E£2ER)

[0 One way permit (less than 7 years resident) Bif1i&H3IE4TRE, EVERERE (FHOR 7THE2FR)

[0 Working visa (less than 7 years resident) TAF %75 (

O Arts, Audio/Video Technology and
Communications

At FHAAASE AR
O Government and Public Administration
BURF R AT L

O Information Technology

B AR

0 Marketing, Sales and Service

g . S8 S

B TEZERD

O Dependent visa (less than 7 years resident) %% A% :8 (RPN 7HE2 EE)
O Other (please specify) H:A::
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[0 Business Management and
Administration

T 368 T ERLAT I
O Health Science
R A} 2

0 Law, Public Safety, Corrections, and
Security
A At s, BEEER
[ Science, Technology, Engineering, and
Mathematics

FAE N3 TN V¢ E



FHE 8 BB mR SRRt i) E B

Part 1: Housework $F—#4%: FX#H

1. Who does housework at your place? [Tick all that apply]
T R X F; b HE A 32 [RE AT & i 1H]

O You
ENUN

O Partner
GR(a

[0 Domestic helper
FREN L

[ Other (Please specify:
HoAth (55T

2. How many hour(s) a week on average do you spend doing housework?
i [ s~ 1) 3 B S A 22 /0 IRe T A8 5% 2

O Less than 1 hour [ Between 1-4 hours [ Between 4-7 hours
DTA— /N F—Z DY /Ny AT AN
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O Between 7-10 hours
L E 4N

O More than 10 hours
Z AT /IR



Skip Part 2 if Male respondent
FHERBMHERE, FHBAE?2 B

Part 2: Caretaking 8 —#4%: KERE

1.

2.
FHEH T —ESCE 2 LA EIRIH, 5% 2.8 8 LT AR B A0 A RE

Do you live with children (up to 18 years old), elderly people (65+) or persons with disabilities? [Tick all that apply]
*If this does not apply to you, please tick ‘N/A’ and skip to Part 3.

A A S I BN (18 BRELLAT) =3 (65 Bk LA L)y At [FIE? [R5 21 irf & 1% 1H].
*EAEH, A R E =

[ Children (up to 18 years old)
/N (18 B EL LA )

O Elderly (65+)
R# (65 L)

[0 Persons with disabilities
YN~

O N/A
AN

If you ticked one or more of the above, please answer 2.a. and the following questions in the appropriate section(s):

Children (up to 18 years old) Elderly (65+) Person with disabilities
P& ®’E BHREANL
2.a. How many are living with you? 01 4 01 3 01 03
[EEZAE A Cike 02 o5 02 04 02 04
O3 a6
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Children Section /NZ4H Rl

*Please fill in the following section based on the number of children you have indicated in 2.a
* G5 IRYE 2.8 JITEFEL NI T B LU Tl 77

Child 1 Child 2 Child 3 Child 4 Child 5 Child 6
EIE U3 ECYN Y EIEE NS ELENE 3 Fha EVAY U S
2.b. What is your relationship to | O Mother O Mother O Mother O Mother O Mother O Mother
them? B i B B B B
R R A2 2 O Grand-mother O Grand-mother O Grand-mother O Grand-mother O Grand-mother O Grand-mother
LIERS FHEE LB RS FHEE GRS
[ Father O Father [ Father O Father O Father O Father
%) S %! %! S A
O Grand-father O Grand-father O Grand-father O Grand-father O Grand-father O Grand-father
AL AL A A AL A
O Other (Please [ Other (Please [0 Other (Please O Other (Please [0 Other (Please O Other (Please
specify: ) specify: ) specify: ) specify: ) specify: ) specify: )
HoAth (REREW: Hofth FEREM - Hopth (FERE Hofth (FERE HoAth (REREW: Hofth (FEREM -
) ) ) ) ) )
2.c. How old are they? [0 2 year-old or under | O 2 year-old or under | [ 2 year-old or under | [J 2 year-old or under | OJ 2 year-old or under | [J 2 year-old or under
AP 4 2 2 2 KA 2 KB AT 2 KA 2 XA 2K LA 2 KB AR
03 -5 year-old O 3 - 5 year-old 03 -5 year-old 0 3 -5 year-old 0 3 - 5 year-old 0 3 -5 year-old
3-55% 3-55% 3-55% 3-55% 3-55% 3-5%
06 - 12 year-old 06 - 12 year-old 06 - 12 year-old 06 - 12 year-old 06 - 12 year-old 06 - 12 year-old
6-12 % 6 - 12 % 6 - 12 % 6 - 12 % 6-12 % 6 - 12 %
013 - 18 year-old [0 13 - 18 year-old [J13 - 18 year-old 013 - 18 year-old [0 13 - 18 year-old 013 - 18 year-old
13- 18 5% 13- 18 % 13- 18 5% 13- 18 3% 13- 18 3% 13- 18 %
2.d. Do they require special O Yes O Yes O Yes O Yes O Yes O Yes
care/support? B2 7 B2 B2 7 B2
AP 5 ZERF R BB SCHRS? | O o 0 No 0 No O No 0 No 0 No
2.e. Who takes care of them O You O You O You O You O You O You
usually? [Tick all that apply] 14 14 1% 145 145 #R
;%%aﬁﬁi@%fﬁ? O Partner O Partner U Partner O Partner O Partner O Partner
[t BT dIE ] 2 2 PR PR 2 FEAR
O Helper O Helper O Helper O Helper O Helper O Helper
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e

O Other (Please
specify: )
Hooth (FHREWT)

X

O Other (Please
specify: )
Hopth FEREH)

X

[0 Other (Please
specify: )
HoAth (FHRE)

Z A

O Other (Please
specify: )
Foith (AL :

e

O Other (Please
specify: )
oA GEREM)

Z A

O Other (Please
specify: )
Hodth FHREW)

2.f. Last month, how long did you
spend on average every day
(24-hour) taking care of
them?

A, BEHER (24 /8
KE) 162 /b 5 ] R e A
1?2

[ Less than 1 hour
IR — /N
[J Between 1-3 hours
N F— 2 =N
1 Between 3-5 hours
T =2 HNEE
[J More than 5 hours
2 A F/NE

[ Less than 1 hour
N 5
[J Between 1-3 hours
I S RN 5
1 Between 3-5 hours
T =2 HANKE
[J More than 5 hours
Z /MR

[ Less than 1 hour
DA — /N
[J Between 1-3 hours
I F—5 =Ny
[1 Between 3-5 hours
T =2 HNEE
[ More than 5 hours
Z A TN

[ Less than 1 hour
DI/ N
1 Between 1-3 hours
T8 =Ny
1 Between 3-5 hours
T =2 HNEE
[0 More than 5 hours
Z A TR

[0 Less than 1 hour
N
[J Between 1-3 hours
T FE =N
1 Between 3-5 hours
AT = 2 HANKE
[J More than 5 hours
E2INE AN

[ Less than 1 hour
SN 5
1 Between 1-3 hours
P8 =Ny
1 Between 3-5 hours
T =2 HNEE
[0 More than 5 hours
Z A TN

2.9. In what level is your
child(ren)

studying now?

Zr BT E R ?

[0 Not yet in
School # N\ £
O Pre-Kindergarten
BHIHE
O Kindergarten
4L
O Primary
INEE
[ Junior Second.
G
[ Senior Second.
Sy
O University/
Community
College

REEIRH
O Not studying but
working

A EEAA T AE
O Not studying
and not working

BA RS TAE

[0 Not yet in
school & N\ £
O Pre-Kindergarten
BHIHH
O Kindergarten
41t
O Primary
INEE
O Junior Second.
ks
[ Senior Second.
i
O University/
Community
College

REEIK
O Not studying but
working

WA LA TAR
O Not studying
and not working

AT B2 A

[0 Not yet in
school & N\ £
O Pre-Kindergarten
BHTHE
O Kindergarten
4IHEL
O Primary
INEE
[ Junior Second.
ks
[ Senior Second.
e
[ University/
Community
College

REEK
O Not studying but
working

A EEARA T AE
O Not studying
and not working

BA ES R TAE

I Not yet in
school £ N\
O Pre-Kindergarten
BHTHE
O Kindergarten
1At
O Primary
INEE
O Junior Second.
ks
[ Senior Second.
i
O University/
Community
College

REK
O Not studying but
working

A EEARA TAE
O Not studying
and not working

KA E R TAE

[0 Not yet in
school £ A\
O Pre-Kindergarten
BHIEH
O Kindergarten
41t
O Primary
INEE
O Junior Second.
I
[ Senior Second.
ks
O University/
Community
College

REER H
O Not studying but
working

WA EEHEA TAR
O Not studying
and not working

AT BB A

I Not yet in
school £ N\ £
O Pre-Kindergarten
SBHTHE
O Kindergarten
it
O Primary
INER
O Junior Second.
¥
[ Senior Second.
i
O University/
Community
College

RELK
O Not studying but
working

WA ESAEA TAR
O Not studying
and not working

AT B2 A
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2.h. Do you plan to have any more children?
AR B E E 2N ZE?
OYes [ONo7 O Maybe B¢iF

7



Elderly Section #4151

*Please fill in the following section based on the number of elderly people you have indicated in 2.a

*AFIRIE 2. JITEFEL RZ AT E LU T el 7

Elderly 1 Elderly 2 Elderly 3 Elderly 4
F—HREHE: FoARHE: FEARE: FHRAE:
2.b. What is your relationship to them? O Parent O Parent O Parent O Parent
TR P AR 2 2 2 Hf QR HE R} R}
O In-law O In-law O In-law O In-law
RS ESH UiES YRS
O Grand-parent O Grand-parent O Grand-parent O Grand-parent
A BE A BE HACEE HHACEE
O Other (Please O Other (Please [0 Other (Please [0 Other (Please
specify:_ ) specify:_ ) specify:_ ) specify:_ )
Hofth FEREM - Hofth (REREM - Hopth (FEREW: HoAth (REREW:
) ) ) )
2.c. How old are they? 0 65 — 69 year-old 0 65 — 69 year-old 0 65 — 69 year-old 0 65 — 69 year-old
AT 4 e A2 2 65 — 69 5% 65 — 69 /5% 65— 69 % 65 — 69 /5%
070 - 79 year-old 070 - 79 year-old 70 - 79 year-old 070 - 79 year-old
70 - 79 5% 70 - 79 % 70 - 79 B% 70 - 79 %
[0 80 - 89 year-old [0 80 - 89 year-old 1 80 - 89 year-old [J 80 - 89 year-old
80 — 89 j% 80 — 89 j% 80 — 89 & 80 — 89 j%
[J 90 year-old or above [J 90 year-old or above [0 90 year-old or above [J 90 year-old or above
90 pEE LA | 90 pEE LA | 90 jEEk LA I 90 jkEk LA E
2.d. Do they require special care/support? O Yes & O Yes & O Yes & O Yes &
b AT 5 LA A R S HR M O No 75 O No 75 ONo 75 ONo &
2.e. Who takes care of them usually? I You O You 1 You O You
[Tick all that apply] 7 7 1 1
R R T2 O Partner O Partner O Partner O Partner
[F 31T 8 2R P18 P18 F18 F17
O Helper O Helper 00 Helper O Helper
P | P | X el
O Other:__ O Other:__ OOther.__ O Other:__
Foib: Foib: b b
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2.f. Last month, how long did you spend on average
every day (24-hour) taking care of them?

B, EERR (24 /NRD FEZ DIk IR
g 2

[ Less than 1 hour
DA — /R

1 Between 1-3 hours
T — & =N

[J Between 3-5 hours
A= 2 N

[0 More than 5 hours
Z N /MR

[J Less than 1 hour
DA — /R
1 Between 1-3 hours
T — & =N
[J Between 3-5 hours
A= N
1 More than 5 hours
ES NN

1 Less than 1 hour
DA — /R
1 Between 1-3 hours
o TF—2 =/
1 Between 3-5 hours
AT =2 FN
[0 More than 5 hours
Z N H /MR

[ Less than 1 hour
DA/

1 Between 1-3 hours
T — & =N

[J Between 3-5 hours
I = F FNE

[0 More than 5 hours
Z /MR
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Person with disabilities Section &% A\ 14071

*Please fill in the following section based on the number of persons with disabilities you have indicated in 2.a

* IR 2.0 T EEE 2 BEN B T 5y AT A 77

Person with disabilities
1

BN

Person with disabilities
2

Fo RN

Person with disabilities
3

BN

Person with disabilities
4

FAARHEN L

2.b. What is your relationship to them?
T R LA PO B AR 2 2

O Children /N %

O Partner ££47

O Parent & B}

O Sibling bt 5 W 4k
[ Other (Please

O Children /%

O Partner ££15

O Parent &L &}

O Sibling 5 5 U 4k
O Other (Please

O Children /N %

O Partner ££15

O Parent &L &}

O Sibling 5t 5 W 4k
O Other (Please

O Children /N

O Partner £:15

O Parent £

O Sibling b 5 4 &k
O Other (Please

specify: ) specify: ) specify: ) specify: )
/E\:’Hll (uﬁnfﬂﬂ 'ﬁij‘ (uﬁ nfEﬁ 'ﬁij‘ (uﬁ nfEﬁ 1‘@ (uﬁni%
) ) ) )
2.c. How old are they? [0 18 year-old or under | O 18 year-old or under | I 18 year-old or under | I 18 year-old or under
A B4 88 A2 2 18 pRE LA T 18 pRE LA T 18 pRE LA T 18 BRI LA
019 - 29 year-old 019 - 29 year-old 019 - 29 year-old 019 - 29 year-old
19 - 29 % 19 - 29 5% 19 - 29 5% 19 - 29 %
[0 30 - 39 year-old [ 30 - 39 year-old [ 30 - 39 year-old [0 30 - 39 year-old
30 - 39 3% 30 - 39 % 30 - 39 % 30 - 39 %
[0 40 - 59 year-old [ 40 - 59 year-old 1 40 - 59 year-old [0 40 - 59 year-old
40 - 59 % 40 - 59 3%, 40 - 59 3%, 40 - 59 3%,
[0 60 year-old or above | [J 60 year-old or above | I 60 year-old or above | [J 60 year-old or above
60 K E L I 60 jEk A I 60 s Ek LA I 60 L
2.d. Do they require special care/support? O Yes O Yes O Yes I Yes
b A" 5 A A R S HR M ? 2 2 2 B
O No 1 No 01 No O No
& i i i
2.e. Who takes care of them usually? [Tick all that apply] O You O You O You O You
— MR R R At A 2 [ B T A & %@IE] 2 R R 1
O Partner O Partner O Partner O Partner
A e e A
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O Helper
X
[0 Other (Please
specify: )
HoAth (FEREH:
)

[ Helper
FA%

[0 Other (Please
specify: )
Hofth (FEREH:

)

O Helper
F A%

[ Other (Please
specify: )
Hopth (FEREH:

)

O Helper
e
[0 Other (Please
specify: )
HoAth (FEREH:
)

2.f. Last month, how long did you spend on average every day
(24-hour) taking care of them?
EH, PR (24 /MR T2 /bRy [ IR
ks

[J Less than 1 hour
DA — /R

1 Between 1-3 hours
P — 2 =Ny

[J Between 3-5 hours
T =2 HANE

[J More than 5 hours
Z A TN

[ Less than 1 hour
SN

[1 Between 1-3 hours
S EREEVN

[ Between 3-5 hours
RSN

[ More than 5 hours
LT

1 Less than 1 hour
SN

1 Between 1-3 hours
S ENEEVN

1 Between 3-5 hours
RSN

1 More than 5 hours
EQ RN s

[ Less than 1 hour
DA

1 Between 1-3 hours
I — & =N

[ Between 3-5 hours
T =& AN

[ More than 5 hours
Z i TNk
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3. Please answer the following questions about childcare / elderly services / disability support -- If you live with children please answer “Child care services” part.
-- If you live with elderly people please answer “Elderly services” part.
-- If you live with persons with disabilities please answer “Disability services” part.

i (B2 OA T A [ 5 B R R 55 R 3 RS 1R N SCIR IR - 2 I 2 — (1, G Pl S EHERR TS 577
— LOHIRE — B, GFIE “ RERE i
- ZAFFIBEGN -5 (1, gl & BN LS il 7

Child care services 5.2 i B8R 15

Elderly services ¥ iR %

Disability support 25 A\ + 318

3.a. Are you currently using these services?
& H T IE AR FH I8 8 IR s S 2

O Yes &

O No Please skip to question 4.
T FFEE Q4

O Yes &

O No Please skip to question 4.
o FEBEE Q4

O Yes &

O No Please skip to question 4.
o GEBEE Q4

3.b. If yes, which type of services do you
use? [Tick all that apply]

A, T IEAE A AR AR ? [RE 5 A
H A1 IH]

[0 Home-based Child Care Services
FBE AT R

[ Child Care Centre
FES O

[ Occasional Child Care Services
R IRFHE 5 AR A%

O Extended Hours Services
JE R ] R %5

0 Mutual Help Child Care Centre
B B4l S

O Special Child Care Centre
FRIRA) St e

[0 Residential Child Care Services
5B AT 1 R RS

O Other (Please specify: )
HoAth (GHREH )

O Integrated Home Care
Services

S5O % R IR %S
O Enhanced Home and Community
Care Services

S oK S [k TR Al %5
[ Day Care Centre / Unit
I T 3 R 25
O Residential Care Services
Wit A 1 HE R IR 755
O Other (Please specify:_ )
Fofth (FEREA )

O Integrated Home-base
Support Services

£ X Jm R IR
O Day Training / Rehabilitation
Services

1 i )1 20k A B 3 e 18 s

O Community Support Service £t [% 57
P %

[0 Vocational Rehabilitation Services
36 FRAE L

[0 Residential Care Service
Bt 5 1 1 F R IR 25

O Other (Please specify: )
HoAth (FEREH: )
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4. I1f you are not using any of the services above, please answer the following questions. Otherwise, please skip to Part 3.
IR E T LLLIRE a5l LU T . R, g7 3 it

Child care services

Elderly services

Disability support

O Easy transportation available
AEIEEA

O Other (Please specify: )

'ﬁﬂ (nﬁ uJ‘I_EE )

O Easy transportation available
AEIE fEA

O Other (Please specify: )

'ﬁﬁ (uﬁ uJ‘I_EU% )

RE R ERS ~ERS BREAN LR
4.a. What are the reasons you are not O Not required O Not required O Not required
using these services? i N3 ANiE
[Tick all that apply] O Expensive O Expensive O Expensive
SE R R  1 J A E 2 o Py o o
e = | = | = 1
[t P A7 A I Not familiar with them I Not familiar with them I Not familiar with them
AT f AR B AR A% AT AR A A% AT AR AR A%
O Other (Please specify: ) O Other (Please specify: ) O Other (Please specify: )
ﬁ\:’ﬂﬂ (nﬁ uJ‘I_Eﬁ ) ﬁ:'ﬁﬂ (DH uJ‘I_Eﬁ ) ﬁ:'ﬁﬂ (uﬁ uJ‘I_EH )
4.b. Have you ever used any of these servicesin | O Yes && O Yes /& O Yes &
the past? . O No 75 O No 75 O No 7%
T 25 A it i L R S 2
4.c. What would you consider if you were to use | ] Cost O Cost O Cost
these services? [Tick all that apply] A A A
s HE@%EﬁHE@% BTt O Hours available [0 Hours available [0 Hours available
2 AT & ] YR R R
[ Location near home/office [ Location near home/office [ Location near home/office
SELF A B E SELF A B E SELF A B E

O Easy transportation available
A IE fEA

O Other (Please specify: )
/E\:'ﬁﬁ (nﬁ uJ‘I_EH )
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Part 3: Language competence S55=3%%4%: iE5fh

1.  Would you be willing to learn / further study the following languages for work purposes? *If you are fluent in the following languages, please tick N/A.

R A TAEIEE LT

SPOKEN
MR8

Cantonese
J& R
Putonghua

Eira
=]

Bl

English

e

Part 4: Household income ZEIU#45r: FKEWA

2[5

25 2]

W52 * WEL G ERUTEE, #FH P HFEE
YES

HE =

b

O

NO

&

O

N/A
AHRER

O

O

WRITTEN
B85
Chinese
H3C
English

g
AA

1. What is your household’s source(s) of financial support to make a living? [Tick all that apply]
TREI R BE A TE R AV 7 [ 5 I A 5 3% 5]

O

O

Employment (include all household members)

B (BFEITHFERR)

Bonus

HE 4y
Commission
A4

Rental income

GO

|

|

Interest

HE

Regular contribution from other persons
oA N F 5 SU14R 1

New Year bonus and double pay
WrE S R

Other (Please specify: )

FoAth (AL )
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YES
P
0

|

NO N/A
) N
O O

O O



Part 5: Subsidies received FHI5: R BEE

1. Inthe past 12 months, did your household receive any HK government benefits? [Tick all that apply]

W% 12 AN, BIFRER T 852 AT M A BBURARAR? [ 20T S IH]

OO0 Comprehensive Social Security Assistance O
LR e b ORI R B At #)

O Old Age Allowance O
Fe e R

00 Elderly living allowance O
R ARG

O Disability allowance O
(Y

OO Public housing rent-free
NEE T

Financial Assistance Scheme for Primary & Secondary Students (e.g. School Textbook
Assistance)

iy NERARE BB (e.g. SR E A AL E)

Other cash allowance (Please specify: )

o I A (REREH] - )

Covid-19 related subsidies
S 28 e R s 7 A B Al
No

B’H

If you are employed, please answer Part 6 Q2 and directly go to Part 9; If you are unemployed, please answer the following questions.

R 2, REEENIS Q2 REREAEENBS  FHER R A2, HEREET RE.

Part 6: Most recent work EA#B4%: BTz TIE
1. Please answer the following questions:

g (1] DA ]

1.a. In the past 7 days, did you perform any work without pay in your family’s business?

WETRN, BHRASHEFEEBHEAANT?

1.b. Were you readily available for work in past 7 days?
AT RN, WA NEREE, &rTLARER EYEG?

1.c. Were you seeking a job last month?

wE—EAN, BEREHRIE?
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O Yes O No

H "’HA
O Yes O No

CIEY ANHTLA
O Yes O No

H wEH



1.d. Have you had a formal job or business after you were 15 years old?
(Include full-time, part-time, self-employed)

15 BARIRAE B A S H0E —r IEX TR s 202 (B2, . A1)

1.e. When did you leave your most recent job? (Option: 1956 — 2021)
T — TARRIEEN 2?2 (3IH: 1956 — 2021)

1.f. Why did you leave your most recent job? [Tick all that apply]
Ryt g B 2 RO ) AR ? [R5 2 P & i 1H]

1.g. In your most recent job, were you:
A s L — iy TR, R

1.h. Can you tell me if your most recent job was a full-time, part-time, or temporary job?
A R B — A A AT, AR iy 2

86

O Yes

Year 4

O Marriage
IS

O Children
W%

O Other family responsibilities
HoAth 5 gz B AT:

O Relocation
g

O Employer
=5

O Self-employed
H &

O Full-time
20
[ Part-time
FHEHH,

O No - please skip to question 3.
A — bk £ & 3.

O Language barrier
At 5 PR

0 Age
T

O Other (Please specify: )
Hofth (FEREM: )

O Employee

1 5

U Temporary
bk Ry T



1.i. How many hours did you actually work per week in your most recent job?
i — 1 TAF, SRR TARR R 2 R ?

[0 Under 5 hours
/DTA B /MR

1 Between 5-10 hours
A F 5-10 /Mg

1 Between 10-20 hours
F 10 —20 /N

1.j. What were your average monthly earnings (including housing allowance) from your most
recent job?

B — 1 TAFRFE R AN (BHED RERG) KRR Z i

O Under HKD 5000
/bR E S 5000

0 HKD 5001 - 10000
#5 5001 — 10000

O HKD 10001 - 20000
#5¥% 10001 — 20000

2. Here are some situations that can arise at work. Please tell me how often you have experienced them in your (past) jobs:
PAF & AR A] BE & AR IR0 . 5 R AE 18 AR (R 38 25 1 AR h AR 1 2 /b

L han on
Never ess than once a

4 X year
AR —HEbR— K

2.a. How often have you unfairly been given the jobs that no one else wanted to
do? 1 2
16 2 8 WA AU NAN B TTAE?

2.b. At work, when opinions from different people were needed, how often your opinion
not asked for? 1 2

LR EAFRE R, &f 280 At E /2

2.c. How often were you watched more closely than others?

PR AN, EH ZEH R T2 1 2
2.d. How often did your supervisor or boss make racial or ethnic slurs or jokes? 1 ’

T 78 B TR 2 A T R R A B 4 A 2

87

A few times/
year month

—FBIK —fE H#x

1 Between 20-30 hours
A 20-30 /NEE

1 Over 30 hours
Z A 30 /N

00 HKD 20001 - 30000
k& 20001 - 30000
O Over HKD 30000
Z A M 30000

A few times/

Once a week or
more

—E—RREL



2.e. How often did your co-workers make racial or ethnic slurs or jokes?

T RIS 20 S TR R A L R S el A 2

2.f. How often did you feel that you were ignored or not taken seriously by your boss?
A 2 G KB ) s B AN ELAR?

2.9. How often have you been unfairly humiliated in front of others at work?
FETAE L, H 200 2R A

3. Are you currently looking for a job?
IR IEAE 4R TAE?
O Yes - please answer Part 7, 9 and 10
e — s mlEEL. UL
[0 No - please answer Part 8 to 10
TR VANE o115
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Part 7: If you are currently unemployed and LOOKING for a job

SELEY. W HETRSEW EAERTAE

1. Please answer the following questions: &% 125 LA R RE -

1.a. Preference of taking up a full-time or part-time job:

R CIEs A A G 3 M (2

1.b. How many hours a week are you available to work?

FEE S HE T 1 % AN

O Full-time
X

O Part-time

I No preference
T ]

[0 Under 5 hours [J Between 20-30 hours
/DA 5 /N 43 20-30 /NEE

[0 Between 5-10 hours 1 Over 30 hours
AT 5-10 /Ny Z 1 30 /Ny

[J Between 10-20 hours
A 10-20 /NHHE

1.c. Desired industry to be engaged in: [Please choose one or several options] 75 22 4% 55 (4T 35 [F51%4% — (8 Bk 22 1% 1]

I Agriculture, Food and Natural Resources
R, mEmEREE

O Architecture and Construction

e
S

O Arts, Audio/Video Technology and
Communications

YN R VST

O Business Management and Administration
] 36 B AT

O Education and Training
#a M

O Finance 4:fil

[0 Government and Public Administration 0 Manufacturing
WURF A FATEL G
[0 Health Science O Marketing, Sales and Service
g R GRS . B KR
[0 Hospitality and Tourism [ Science, Technology, Engineering and Mathematics
)5 K i R Higkr. TR R
[0 Human Services O Transportation, Distribution and
N Logistics
O Information Technology SCEL N LR
G RH O Other (Please specify:_ )
[0 Law, Public Safety, Corrections and Security Hoh GEREM: )

P, Adtrae. BESURE
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1.d. Desired occupation to be engaged in: [Please choose one or several options] 7 B2 F AL : [F51518 — 8 sk £ (F2 TE]

O Agricultural or fishery worker (vegetable grower, livestock producer, etc.)

JREBGRZE TN (B . Y& A 5E)

O Armed forces
AR

O Clerk (secretary, cashier, etc.)
N (FE. HANARS)

O Craft or trades worker (painter, jewellery worker, butcher, etc.)
TEEATETA (HEK. BRE LA, BRE)

[ Elementary worker (street food vendor, shoe cleaner, etc.)
FEARTN (RSN BEEE T N5R)

O Legislator, Senior Official, or Manager 3775 . &4k B B si48H

1.e. How much time are you willing to spend commuting daily?
R RACZ D IR A IR TAEHh 252

1.f. Which work arrangement do you prefer?
TR FENREE A2

1.9. How much is the lowest monthly income in HKD you find
acceptable?
T Re s B AR H BN TS fe 2 /02

O Plant/machine operator or assembler

(equipment assembler, sewing-machine operator, driver, etc.)
T/ R ERIE R GRMEERIE . AFHRIER . RIBEED

O Professional (engineer, doctor, teacher, etc.)
BN (COREAR. B4, #umss)

[0 Service or sales worker (cook, travel guide, shop salesperson, etc.)
fRissisfts 8 FER. S, JEMEER%

[0 Technician or Associate Professional (inspector, finance dealer, etc.)
HMANBEEHERANE (WEE. &5 85

[ Other (Please specify: )

HoAh (551

O Under 30 mins
/DA 30 4y
0 Under 60 mins
/A 60 4345

O Office
O Home
X

O Under HKD 5000
/DA 5000

00 HKD 5001 - 10000
#5001 - 10000

00 HKD 10001 - 20000
## 10001 - 20000

90

)

0 Under 2 hours
TR 2 /Ny

[0 Over 2 hours
2 2 /MR

[ Possibility of both
RiEg=gil)

O Not important
ANEH L

[0 HKD 20001 - 30000
H#E# 20001 - 30000
O Over HKD 30000
Z A% 30000



Part 8: If you are currently unemployed and NOT LOOKING for a job
FN\H5: wiEERTREEREFRTAE

1. What are the main reasons for not looking for a job? [Tick all that apply]

[ Child care [0 Language barrier
e 5 2 At P B

O Elderly care O Discrimination
MR 527}

[ Care for persons with disabilities O Age
RV 77 YN FHe

O Religion/Culture O Lack of qualification
TREL/ A BIEA R

2. What would encourage you to consider joining the labour force? [Please choose one or several options]
HEER R G B RIMAS BN ? [FEEE 6 e 2 E 1% 1H]
Flexible / convenient working hours

O s o A H
High / reasonable salary

O e H
Workplace near home

D Tipsbssxmin H
Simple / comfortable / safe job available

O mmuarimseen 1 H

3. Is health a main reason for not joining the labour force? fi# 5 & AN A& AN TAE ) 32 B3 2
O Yes O No
v AR

91

O Lack of experience
KA

O Other (Please specify: )
Hopt GEREWL: )

Workplace with easy transportation available
BR(S: RSl

Children at home being taken care of

T 1 AT R

Other family members being taken care of
oA 2R 1l R JE 45 HE R

Other (Please specify:_ )

HoAth (FEREH: )



Part 9 — Employment services 5 L884%r: BLERE

1. Are you currently using any employment services (job referral, vocational training, etc.)?

T HATA S BRI (A BRI E)?

O Yes O No
f BH
2. Ifyou are NOT currently using employment services, please answer the following questions:
anfEs H RIS AU IR, 55 81 LU R

2.a. Have you ever used employment services in HK? I Yes 0 No
T8 8 A A S50 FH e gh 26 IR % 105 2 H "’
2.b. Are you considering using employment services? O Yes O No
AT 75 LA 2% P 3 PR 5 2 7@ A
2.c. What are the reasons for not using employment services? [Tick all that 1 Not familiar with them O Operation time
apply] ‘ BRFA T JR A5 PR F) AN 108
AN SR IS (S e AT R 2 [ 0 P A £ T3 I I Not actively looking for a job ] Not applicable
WA TEAR LR T AE ANt
O Location O Other (Please specify:__ )
B R R HoAth (FEREW: )

3. If you have used or are using employment services. Which one of these services have you used or are you using, and how satisfied were/are you with these services?
A 1 A 36 A AE A T SE % o DA A OB 6 s £ o A P BRI AE A P, g S RS 10 = A ) 2

Very satisfied Satisfied Natural Unsatisfied Very unsatisfied Not using
JEHWE WE HsL AN R EEIRE BEMEA
Government Eff O O O O O O
Employers & - O O O O O O
Community #k [% O O O O O O
Other 1 (Please specify: ) O O O O O a
Hfth 1 FEAEWI: )
Other 2 (Please specify: ) O O O O O a
Hoth 2 (REAEWI - )
Other 3 (Please specify: ) O O O O O a
HoAth 3 (FaE - )
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Part 10: Work-related trainings £5+&54: TAEMRE
1. Do you possess any professional qualification? (e.g. Accountant, nurse, teacher, etc.)

EREHAEMESEEK? (Pl Fatem. . 2, 5

2. Have you received any type of vocational training in the past?
ROBEA 1 AR e R SN 2

3. If YES, what are the reasons for getting vocational training?
WA, sz BREERT B R K] A LB 2

4. 1f NO, would you consider getting vocational training?

NRA, &7 8 R LI Z e RIS 2

Comments: §P&E

O Yes
&

O Yes
H

O Interest

1 LR

O Yes
&r

=}

Is there anything else you would like to share with us about problems with obtaining or keeping employment?

I8 AT HAt A T A SE 77 T 1) P RE AR BB 73

O No
w’A

O Employment
w7 LR

O No
e

O Other (Please specify: )
HAth GERERH: )
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Thank you for your contribution to the project.
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